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District Mission Statement
Working in collaboration with families and communities, Region One School District’s goal is to enable stu-
dents to develop their potential as effective citizens and lifetime learners.

School Board of Education Members
Andrea Downs - Falls Village, Chair			   Jennifer Weigel, Salisbury, Vice-Chair
Ned Gow - North Canaan, Treasurer			   Jonathan Moore – Kent, Secretary			       
Rick Beatty, Sharon					     John Sanders, Cornwall

The School Board meets on the first Monday of every month, September through June, at 6:00 PM in the Li-
brary/Media Center at Housatonic Valley Regional High School.

Central Office Staff
Patricia Chamberlain, Superintendent of Schools
Pamela Vogel, Assistant Superintendent of Schools
Samuel Herrick, Business Manager
Rita Limbos, Assistant Business Manager
Jennifer Otte, Bookkeeper
Carl Gross, Director of Pupil Services
Martha Schwaikert, Supervisor of Special Education

Non-Discrimination Policy
The Region One School District does not discriminate in any employment practice, education program, or edu-
cational activity on the basis of race, color, religious creed, sex,  age, national origin, ancestry, marital status, 
sexual orientation, gender identity or expression, disability (including, but not limited to, intellectual disability, 
past or present history of mental disorder, physical disability or learning disability), genetic information, or any 
other basis prohibited by Connecticut state and/or federal nondiscrimination laws.  The Region One School 
District does not unlawfully discriminate in employment and licensing against qualified persons with a prior 
criminal conviction.  The Region One School District is committed to a policy of equal opportunity/affirmative 
action for all qualified persons and equal access to Boy Scouts of America and other designated youth groups. 
Inquiries regarding non-discrimination policies should be directed to:  Regional School Services Center - 246 
Warren Turnpike Road - Falls Village, CT  06031, (860) 824-0855 or to the Regional District, U.S. Depart-
ment of Education, Office for Civil Rights, J.W. McCormack Post Office and Courthouse Building, Room 222, 
Boston, MA, 02109-4557, (617) 223-9662. 

The Director of Pupil Services is the designated district compliance officer, who will coordinate compliance 
with the nondiscrimination requirements of Title IX of the Education Amendments of 1972 and Section 504 of 
the Rehabilitation Act of 1973.

The Region
Region 1 consists of the towns of Cornwall, Falls Village, 
Kent, North Canaan, Salisbury, and Sharon.
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Core Values and Beliefs
The HVRHS community promotes personal and academic growth, as 
well as independence of thought and spirit for all its members, within a 
culture of respect, responsibility and safety. 
  
The core values that support this statement include a commitment to 21st 
century academic expectations which encourage all members to grow to 
their potential, accept and respect different learning styles, solve prob-
lems and think analytically, and communicate their ideas effectively. 
  
Members of the school community are also expected to make ethical 
choices, demonstrate social and civic responsibility, and show pride and 
care for the school and its environment. 

School-Wide Expectations
Students at HVRHS will:
•	 read for understanding
•	 communicate effectively
•	 identify and solve problems
•	 gather, analyze, interpret, assess and apply 

information

Students at HVRHS will:
•	 demonstrate respect for all individuals
•	 demonstrate personal responsibility
•	 demonstrate respect for our school and 		

our environment
•	 work collaboratively to resolve conflicts in 

our school community
Students at HVRHS will:

Academic Expectations

Social Expectations

Students at HVRHS will:
•	 make positive contributions to their community.
•	 demonstrate a sense of ethics that is evident in the 

decisions they make and the behavior they exhibit.
•	 exercise their rights, duties, and responsibilities as 

members of their community.

Civic Expectations
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The material covered within this handbook is intended as a method of communicating to students and parents 
regarding general district information, rules, and procedures and is not intended to either enlarge or diminish 
any Board policy, administrative regulation, or negotiated agreement. Material contained herein may there-
fore be superceded by such Board policy, administrative regulation, or negotiated agreement. Information in 
this handbook does, in turn, supersede information in the Course of Study Guide and any teacher publica-
tions. Any information contained in this handbook is subject to unilateral revision or elimination from time 
to time without notice. 

This handbook is written for our students and parents. It contains required and useful information. Because 
it cannot be as personal a communication as we would like, we address students not directly as “you,” but 
rather as “the student,” “students,” or “children.” Likewise, the term “the student’s parent” may refer to the 
parent, legal guardian, or other person who has agreed to assume responsibility for the student. Both students 
and parents need to be familiar with the District’s Student Code of Conduct which is intended to promote 
safety and an atmosphere conducive for learning. 

The Student Handbook is designed to be in harmony with Board policy. Please be aware that the handbook is 
updated yearly, while policy adoption and revision may occur throughout the year. Changes in policy that af-
fect portions of the Handbook will be made available to students and parents through newsletters, web pages, 
and other communications.

Preface

Equal Opportunity Statement
Each student is encouraged to develop and achieve individual educational goals. The district will provide every 
student with equal educational opportunities regardless of race, color, creed, gender, sexual orientation, nation-
al origin, religion, age, economic status, marital status, or disability. No student will be excluded on such basis 
from participating in or having access to any course offerings, student athletics, counseling services, employ-
ment assistance, extracurricular activities or other school resources. Programs and activities shall be accessible 
and usable by individuals with disabilities as prescribed by law.

The Director of Pupil Services is the designated district compliance officer, who will coordinate compliance 
with the nondiscrimination requirements of Title IX of the Education Amendments of 1972 and Section 504 of 
the Rehabilitation Act of 1973.
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Advanced Placement
Housatonic Valley Regional High School encourages 
its students to enroll in a rigorous course load that 
includes Advanced Placement offerings. Students in 
A.P. are held to college-level expectations and are 
encouraged to take the A.P. Exams that accompany 
those courses in May. HVRHS offers the following 
A.P. Courses: English Literature, Biology, Calculus 
A/B, and Statistics.

Asbestos Hazard Response
As a result of State and Federal Environmental Laws 
and Health Regulations, school districts throughout 
the State of Connecticut are required to inspect all 
buildings in order to:

a. Determine if any friable and/or non-friable 
asbestos is present
b. Develop asbestos management plans
c. Implement any necessary actions

ATC Environmental, Inc. and Fuss & O’Neill, Inc. 
are the designated asbestos authorities for all Region 
One schools. As asbestos exists in vinyl floor tiles 
and in isolated areas of our schools, a periodic
survey of all our school buildings is conducted semi-
annually. A recent management plan update shows 
that all areas are well under control and present 
virtually no risk to occupants. We will continue to 
monitor and care for any existing asbestos as out-
lined in each school asbestos management plan as 
required by law. The school has a management plan 
for the safe control and maintenance of asbestos 
containing materials found in the building.  The plan 
is available and accessible in the Superintendent’s 
Office. 

Attendance
Regular and punctual student attendance is essential 
to the educational process.  Connecticut state law re-
quires parents to cause their children to attend school 
regularly during the hours and terms the public 
school is in session.  It has been well demonstrated 

that regular attendance is a key factor in the success 
a student achieves in school. Therefore, this policy 
is designed to minimize student absenteeism while 
providing students an opportunity to make up school-
work missed due to absences that can reasonably be 
avoided.  

A student is considered “in attendance” if present at 
school or an activity sponsored by the school (i.e., 
field trip), for at least four hours. A student serving 
an out-of-school suspension or an expulsion will be 
considered absent. 

A student must remain in school until age 18, unless 
he/she graduates or gets written consent from a par-
ent/guardian to leave school at age 17.

Absence
Every attempt should be made to confine necessary 
appointments to after school, weekends, and vacation 
periods. When a parent determines that an absence is 
necessary, they must submit a note to explain the ab-
sence or call the Main Office at Ext. 160 to report the 
absence. For the first nine absences, the school will 
accept this method of documentation. For absences 
beyond ten, further documentation will be required 
(i.e., doctor’s note, court records, etc.). 

A student whose absence has been verified by tele-
phone need not present a note.  If the parent or guard-
ian does not call, a note must be presented within ten 
days of the student’s return in order to document the 
absence.  Absences not verified by a phone call or 
note will be considered unexcused absences and stu-
dents will have forfeited the right to make up missed 
work. 

Excused Absences
Acceptable excuses for absences include:
•	 Student illness (Note: to be deemed excused, an 

appropriately licensed medical professional must-
verify all student illness absences, regardless of 
the absence’s length).

•	 Student’s observance of a religious holiday.
•	 Death in the student’s family or other emergency 

beyond the control of the student’s family.
•	 Mandated court appearances (additional docu-

mentation required).
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•	 The lack of transportation that is normally pro-
vided by a district other than the one the student 
attends (parental documentation is not required 
for this reason).

•	 Extraordinary educational opportunities preap-
proved by district administrators.

•	 Disciplinary actions taken by the school (these are 
neither waived nor unwaived)

The following procedure will be in effect for students 
who are absent from classes for any of the identified 
excused absences. 

The student will: 
* Report to the teacher(s) prior to the absence to dis-
cuss work and submit homework; further, students 
will be responsible for work due the day following 
the absence, when possible; 
* Be responsible for all work missed during the 
absence; 
* Make arrangements in advance to make up quizzes 
or missed tests when possible;
* Keep accurate attendance records and compare 
them to reports issued by HVRHS.  

The teacher will: 
* Keep accurate class attendance records; 
* Notify the office of student tardiness, cuts, and 
absences; 
* Provide a schedule of assignments and make-up 
work when appropriate 
* Provide a reasonable length of time for assignment 
completion 

 
The school counselor will: 

* Counsel students concerning absences and tardi-
ness; 
* Explain ramifications of loss of credit. 

The administration will: 
* Keep accurate attendance records; 
* Notify the family of students whose absences ac-
crue to the gradated numbers specified in the policy; 
* Send notification of loss of credit by certified mail 
to the family of students whose absences reach the 
numbers specified in the policy; 

* When appealed, convene a committee com-
prised of a school counselor, a teacher, and the As-
sistant Principal to review the files of each student 
who has lost course credit.  This committee will 
meet near the end of the fall and spring semesters; 
* Mail notification to the family of students whose 
course credit has been reinstated by the review 
committee; 
* Inform the school counselors in cases when the 
course credit has been reinstated. 
 

Attendance Requirements:
* Full year course: loss of credit at 20th unex-
cused absence
* Half year course: loss of credit at 10th unex-
cused absence 

* Quarter year course: loss of credit at 5th unex-
cused absence 

Release of Students from School  
Under no circumstances may a student leave the 
school or school grounds during school hours with-
out permission from his/her parents or guardians 
and school administration. In the event it is neces-
sary for a student to be dismissed early, a parent or 
guardian should send a written request to the office. 
Telephone requests for early dismissal of a student 
shall be honored only if the caller can be posi-
tively identified as the student’s parent or guardian. 
Children of single-parent families will be released 
only upon the request of the parent whom the court 
holds directly responsible for the child and who is 
identified as such in the school records, unless prior 
arrangements have been made with the school. 

If a student should want to be dismissed early due 
to illness occurring during the school day, he or she 
must see the nurse; if the situation is one for which 
the nurse is obligated to dismiss the student (e.g., 
infectious conditions), the nurse must contact the 
student’s parent or guardian to inform them of the 
situation and to arrange for the student to be picked 
up.  The student must follow the sign-out procedure 
in the APO.  This type of dismissal is an excused 



9

absence. 

It is possible for eleventh and twelfth grade students to 
qualify for early dismissal for work-related reasons as 
part of their participation in a cooperative work experi-
ence program. 
  
Tardiness to School
Any student who is late arriving to school (after the bell 
indicating the start of first period) must report to the 
Assistant Principal’s Office to sign in and present a note 
from the parent or guardian explaining the reason for 
the tardiness.  Since bus transportation is provided for 
all, driving to school is a privilege that may be revoked 
for patterns of unexcused late arrival, or class cut-
ting.   Driving is a personal decision, and car problems 
do not constitute valid excuses for tardiness.  Students 
arriving late because of bus breakdown or other prob-
lems beyond their control are admitted without penalty.  
Notes will be accepted only if they contain a telephone 
number where the parent or guardian can be reached for 
verification.   

 Tardiness to class
A. Without administrative approval or a pass from a 
classroom teacher, if a student arrives to class 10 min-
utes or less after the bell signaling the start of class, the 
student is considered tardy.  Accumulation of 4 (four) 
tardies will equal one unexcused absence. 
B. Without administrative approval, if a student arrives 
to class more than 10 minutes after the bell signaling the 
start of class, it will be considered an unexcused ab-
sence for that class.  Make-up work will be accepted. 

Cuts
A cut is an unexcused absence from class and will result 
in disciplinary action. No make-up privileges will be 
allowed for students who cut class.  Three (3) cuts will 
result in loss of credit in a course.   
  
Truancy
 A student with four unexcused absences in one month 
or ten unexcused absences in a year will be considered 
truant. When a student is truant, the school administra-
tion shall schedule a meeting with the parent and ap-
propriate school personnel to review and evaluate the 
reasons for the student’s truancy. This meeting shall be 

held no later than ten school days after the student 
is truant. Disciplinary action may include after 
school detention. Tests and academic work missed 
in class that day will not be accepted.

Parents have the responsibility to assist school 
officials in remedying and preventing truancy. Tru-
ancy referral to the court is appropriate only when 
the school has exhausted all administrative and 
social service remedies and has reasonable cause 
to believe that the absenteeism constitutes truancy.  

Auditing Courses
Students are encouraged to audit courses for 
enrichment purposes and for reasons of personal 
interest, providing the teacher of the class, the 
school counselor, and the parent approve.  The 
course audited takes the place of the student’s 
scheduled study hall and the student receives no 
credit for the course. Auditing students must meet 
all course requirements including attendance. The 
course audited is noted on the student’s permanent 
record.

Breathalyzer Testing
The Region One Board of Education (the “Board”) 
supports the use of both passive alcohol screen-
ing  (“PAS”)  devices and breathalyzers during the 
school day or at school-sponsored.events to deter 
the use of alcohol by students and to promote the 
health and safety of all students.

This policy provides the basic structure for the use 
of passive alcohol sensors and breathalvzers in this 
District to detect/confirm alcohol consumption by 
students.   Such instruments shall be used by the 
District to 1) to confirm a reasonable suspicion  
that a particular student has used or is under the 
influence  of alcohol at school during the school 
day, or at a voluntary,  extracurricular  school-
sponsored  event; and/or 2) systematically screen 
students attending  extracurricular/voluntary 
school-sponsored  events for possible alcohol use.

The passive alcohol sensor  (“PAS”)  device is 
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anon-invasive high-speed  breath alcohol screening 
instrument which can be used as a “sniffer” for alco-
hol detection.  This device may be used to sample a 
student’s breath in order to detect alcohol use, with 
results reported as either “positive” or “negative.”  A 
breathalyzer  is a device that detects and measures  
alcohol in expired air so as to determine the concen-
tration of alcohol in a person’s blood.

Only designated school  personnel and/or school 
resource officer(s) will be trained in the use of the 
PAS device and/or breathalyzer test.  All testing 
instruments  shall be properly calibrated and will be 
checked for accuracy monthly and for full calibra-
tion semi-annually.   Testing  of students using these 
devices will be conducted  in a separate area, to the 
extent practicable, to maintain student privacy.

Results from a PAS device  or breathalyzer will be 
maintained in a confidential  manner, and released in 
accordance  with district policy and state and federal 
law.

Testing to Confirm Reasonable Suspicion of 
Alcohol Use
If there is reasonable suspicion  that a student is under 
the influence of alcohol at school or at a school-spon-
sored  event, the student shall be removed to a sepa-
rate  area for observation and questioning  concerning 
alcohol consumption.  The student will be informed 
as to how the PAS device operates and will be asked 
to breathe across the intake part of the device.  Testing 
will be conducted by trained personnel,  in a separate 
area whenever possible, to maintain student privacy.  
Any student who tests positive will be asked to submit 
to a second test using a breathalyzer.  If the student  
tests positive for a second time, the school will con-
tact his/her parents.  If necessary, the student will be 
brought to the school nurse for medical treatment and 
emergency medical  protocols shall be followed.
 
If the student tests positive on either test, or if the stu-
dent refuses to take the test when there is reasonable 
suspicion of alcohol use, the student may be subject to 
appropriate disciplinary action consistent with District 

policies and procedures.

Reasonable  suspicion shall include, but not be 
limited to, any offue following:

1. Observed use or possession of alcohol;
2. Alcohol odor or the presence of an alcohol 
container;
3. Slurred speech, unsteady gait, lack of coordi-
nation, bloodshot or glazed
eyes; or
4. Marked changes in personal behavior not at-
tributable to other factors.

Extracurricular Voluntary School-Sponsored 
Events
The Board also allows for the use of PAS devices 
and breathalyzers in connection with students’ 
participation in extracurricular/voluntaty school-
sponsored events and activities without the need for 
school personnel to first have reasonable suspicion 
of alcohol use. Such suspicionless testing will oc-
cur only if students are notified prior to the event 
or school-sponsored activity that a PAS or breatha-
lyzer may be used, and that they may be denied 
entry and/or removed from the event or activity 
for either refusing to submit to such testing or for 
testing positive for alcohol use. Students will be 
notified through such means as a student handbook, 
written notices, school announcements or similar 
notification.

When PAS devices and/or a breathalyzer will be 
used at a voluntary school-sponsored event (i.e. 
school dances, proms, etc.), such devices shall be 
administered as follows:

I. All students participating in the activity or 
school-sponsored event will be asked to submit 
to a PAS screening. Students will be asked to 
breathe across the intake part of the device.
2. If the PAS device detects alcohol, the student 
shall be removed to a separate area for observa-
tion and questioning concerning alcohol con-
sumption. After fifteen (15) minutes, the student 
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will be asked to submit to a breathalyzer test to con-
firm the presence of alcohol.
3. Should the student test positive after the second test, 
school personnel will contact the student’s parents and 
the student shall be removed/denied entry to the activ-
ity or school-sponsored event.
4. Any student who refuses to breathe into the PAS 
device, or who refuses to submit to the breathalyzer 
test, may be excluded or removed from the activity 
or school-sponsored event and  may face additional 
disciplinary actions.

5. The district retains the right to contact local law en-
forcement officials at any time, as deemed appropriate, 
consistent with district practice and policy.

Bulletin Boards
All materials must be approved by the administration 
prior to placement on a bulletin board.  Students are ex-
pected to act with responsibility toward these areas and 
students are not to write on, remove, or deface any item. 

Bullying/Hazing
The Region One Board of Education is committed to 
creating and maintaining an educational environment 
that is physically, emotionally and intellectually safe and 
therefore free from bullying, harassment and discrimi-
nation.  In accordance with state law and the Board’s 
Safe School Climate Plan, the Board expressly prohibits 
any form of bullying behavior on school grounds; at a 
school-sponsored or school-related activity, function or 
program, whether on or off school grounds; at a school 
bus stop; on a school bus or other vehicle owned, leased 
or used by a local or regional board of education; or 
through the use of an electronic device or an electronic 
mobile device owned, leased or used by Board of Edu-
cation.

The Board also prohibits any form of bullying behavior 
outside of the school setting if such bullying (i) creates 
a hostile environment at school for the student against 
whom such bullying was directed, (ii) infringes on the 
rights of the student against whom such bullying was di-
rected at school, or (iii) substantially disrupts the educa-
tion process or the orderly operation of a school.  Dis-

crimination and/or retaliation against an individual 
who reports or assists in the investigation of an act 
of bullying are likewise prohibited.

Students who engage in bullying behavior shall be 
subject to school discipline, up to and including 
expulsion, in accordance with the Board’s policies 
on student discipline, suspension and expulsion, 
and consistent with state and federal law.  

For purposes of this policy, “Bullying” means the 
repeated use by one or more students of a writ-
ten, verbal or electronic communication, such as 
cyberbullying, directed at or referring to another 
student attending school in the same school district, 
or a physical act or gesture by one or more students 
repeatedly directed at another student attending 
school in the same school district, that:

•	 causes physical or emotional harm to such stu-
dent or damage to such student’s property;

•	 places such student in reasonable fear of harm 
to himself or herself, or of damage to his or her 
property;

•	 creates a hostile environment at school for such 
student;

•	 infringes on the rights of such student at school; 
or

•	 substantially disrupts the education process or 
the orderly operation of a school.

Bullying shall include, but not be limited to, a writ-
ten, verbal or electronic communication or physical 
act or gesture based on any actual or perceived dif-
ferentiating characteristics, such as age, race, color, 
religion, ancestry, national origin, gender, sexual 
orientation, gender identity and expression, socio-
economic status, academic status, physical appear-
ance, or mental, physical, developmental or sensory 
disability, or by association with an individual or 
group who has or is perceived to have one or more 
of such characteristics.

For purposes of this policy, “Cyberbullying” means 
any act of bullying through the use of the Internet, 
interactive and digital technologies, cellular mobile 
telephone or other mobile electronic devices or any 
electronic communications.
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Consistent with the requirements under state law, the 
Region One Board of Education authorizes the Super-
intendent or his/her designee(s), along with the Safe 
School Climate Coordinator, to be responsible for 
developing and implementing a Safe School Climate 
Plan in furtherance of this policy.  As provided by 
state law, such Safe School Climate Plan shall in-
clude, but not be limited to provisions which:  

(1) Enable students to anonymously report acts of 
bullying to HVRHS employees and require students 
and the parents or guardians of students to be noti-
fied annually of the process by which students may 
make such reports;

(2) enable the parents or guardians of students to file 
written reports of suspected bullying;

(3) require HVRHS employees who witness acts 
of bullying or receive reports of bullying to orally 
notify the safe school climate specialist, or another 
school administrator if the safe school climate spe-
cialist is unavailable, not later than one school day 
after such school employee witnesses or receives 
a report of bullying, and to file a written report not 
later than two school days after making such oral 
report;

(4) require the Safe School Climate Specialist to 
investigate or supervise the investigation of all re-
ports of bullying and ensure that such investigation 
is completed promptly after receipt of any written 
reports made under this section;

(5) require the Safe School Climate Specialist to 
review any anonymous reports, except that no dis-
ciplinary action shall be taken solely on the basis of 
an anonymous report;

(6) include a prevention and intervention strategy 
for school employees to deal with bullying;

7) provide for the inclusion of language in student 
codes of conduct concerning bullying;

(8)require HVRHS to notify the parents or guardians 
of students who commit any verified acts of bully-
ing and the parents or guardians of students against 
whom such acts were directed not later than forty-
eight hours after the completion of the investigation;

(9) require HVRHS to invite the parents or guard-
ians of a student who commits any verified act of 
bullying and the parents or guardians of the student 
against whom such act was directed to a meeting to 
communicate to such parents or guardians the mea-
sures being taken by HVRHS to ensure the safety of 
the student against whom such act was directed and 
to prevent further acts of bullying;

(10) establish a procedure for HVRHS to document 
and maintain records relating to reports and investi-
gations of bullying in HVRHS and to maintain a list 
of the number of verified acts of bullying in HVRHS 
and make such list available for public inspection, 
and annually report such number to the Department 
of Education and in such manner as prescribed by 
the Commissioner of Education;

(11) direct the development of case-by-case inter-
ventions for addressing repeated incidents of bully-
ing against a single individual or recurrently perpe-
trated bullying incidents by the same individual that 
may include both counseling and discipline;

(12) prohibit discrimination and retaliation against 
an individual who reports or assists in the investiga-
tion of an act of bullying;

(13) direct the development of student safety support 
plans for students against whom an act of bullying 
was directed that address safety measures the school 
will take to protect such students against further acts 
of bullying;

(14) require the Principal HVRHS or the Principal’s 
designee, to notify the appropriate local law enforce-
ment agency when the Principal, or the Principal’s 
designee, believes that any acts of bullying consti-
tute criminal conduct;
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(15) prohibit bullying (A) on HVRHS grounds, at a 
school-sponsored or school-related activity, function or 
program whether on or off school grounds, at a school 
bus stop, on a school bus or other vehicle owned, 
leased or used by a local or regional board of educa-
tion, or through the use of an electronic device or an 
electronic mobile device owned, leased or used by the 

Region One Board of Education, and (B) outside of 
the school setting if such bullying (i) creates a hostile 
environment at school for the student against whom 
such bullying was directed, (ii) infringes on the rights 
of the student against whom such bullying was directed 
at school, or (iii) substantially disrupts the education 
process or the orderly operation of HVRHS;

(16) require, at the beginning of each school year, 
HVRHS to provide all school employees with a written 
or electronic copy of the school district’s Safe School 
Climate Plan; and 

(17) require that all HVRHS employees annually com-
plete the training described in Conn. Gen. Stat. §10-
220a.

The notification required pursuant to subdivision (8) 
(above) and the invitation required pursuant to sub-
division (9) (above) shall include a description of the 
response of HVRHS employees to such acts and any 
consequences that may result from the commission 
of further acts of bullying.  Any information provided 
under this policy or accompanying Safe School Climate 
Plan shall be provided in accordance with the confi-

dentiality restrictions imposed under the Family 
Educational Rights Privacy Act (“FERPA”) and 
the district’s Confidentiality and Access to Student 
Information policy and regulations. Not later than 
January 9, 2012, the Region One Board of Educa-
tion shall approve the Safe School Climate Plan 
developed pursuant to this policy and submit such 

plan to the Department of Education. Not later 
than thirty (30) calendar days after approval 
by the Board, the Board shall make such plan 
available on the Board’s and each individual 
school in the school district’s web site and 
ensure that the Safe School Climate Plan is 
included in the school district’s publication of 
the rules, procedures and standards of conduct 
for schools and in all student handbooks.

Cafeteria
The Housatonic Valley Regional High School 
cafeteria offers a hot lunch and a la carte 
menu each school day.  Students may elect to 
bring a lunch from home. The school offers 
a free and reduced priced lunch program.  

Information is available in the Main Office.  Stu-
dents may pre-pay for weekly hot lunch on Monday 
morning in the Main Office. The HVRHS cafeteria 
has implemented a system where students can input 
their personal identification number (PIN) and the 
purchased amount is deducted from their prepaid 
balance.  Parents may pay yearly, monthly, or week-
ly into the café account. We do not want our stu-
dents carrying large amounts of money in school. 

Students are to clean up after themselves; it is very 
much in the interest of all to cooperate.  Students 
must report to the cafeteria on time as they would 
report to any class, and they must remain in the 
cafeteria for the entire lunch period.  Special ar-
rangements are approved by administration. Seniors 
with privilege cards may leave the cafeteria prior to 
the bell and are expected to have a destination and 
to pass through all hallways as quietly as possible.  
Lunch periods may not be spent in the hallways.    

Career Center
Students are able to explore their interests in voca-
tions and post-secondary educational institutions.  
Printed material and computerized information is 
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available about careers, colleges, graduate schools 
and the armed services for students and adults in 
Region One. 

Child Abuse
Teachers, superintendents,  principals, coaches of 
intramural or interscholastic athletics, paraprofes-
sionals and other professional school staff including 
guidance counselors, social workers, psychologists, 
and licensed nurses are obligated by law (C.G.S. 
17a-101) to report suspected child abuse, neglect, 
or if a child is placed in imminent danger of seri-
ous harm to the Connecticut State Department of 
Children and Families Services. Specific procedures 
governing the reporting of abuse and neglect are in 
effect, and staff receive yearly training in their use.

Reporting of child abuse and neglect is a responsi-
bility which is taken seriously. If there is any doubt 
about reporting suspected abuse or neglect a report 
will be made. The school will work with the parents 
and appropriate social agencies in all cases.

Child abuse is defined as any physical injury inflict-
ed by other than accidental means or injuries which 
are not in keeping with the explanation given for 
their cause. Improper treatment such as malnutri-
tion, sexual molestation, deprivation of necessities, 
emotional abuse, cruel punishment or neglect are 
also considered child abuse.

Computer Resources 
Students at HVRHS are  provided with laptop 
computers on a 1:1 basis. The 1:1 classroom gives 
students increased opportunities to utilize online 
resources and tools, while developing skills and 
mastering concepts.  Students will be expected 
to use their devices on a daily basis for multiple 
purposes including conducting research, accessing 
multiple sources of information efficiently, taking 
notes, accessing course software for assignments, 
taking tests or quizzes, and much more.

The Board of Education has approved an annual 

maintenance fee of $25 for each computer (in 2015-
2016, a ThinkPad 11e Chromebook). Students may 
choose the option to bring their own device (BYOD) 
and not pay the maintenance fee. Upon graduation from 
HVRHS, students will be able to keep their device for a 
total cost of $100. 

• Incoming 9th grades pay a $25 maintenance fee each 
year for four years. Upon graduation they will keep their 
Chromebook (total cost of $100).
• Tenth graders pay a $25 maintenance fee each year 
for three years. Upon graduation they may keep the 
Chromebook for an additional $25 (total cost of $100).
• Eleventh graders pay a $25 maintenance fee each 
year for two years. Upon graduation they may keep the 
Chromebook for an additional $50 (total cost of $100).
• Twelfth graders pay a $25 maintenance fee for one 
year. Upon graduation they may keep the Chromebook 
for an additional $75 (total cost of $100).

Computer Use
Computers are to be used for academic and school 
activity purposes only.  To receive an account, students 
must turn in a signed Computer Network Agreement 
form to the librarian; to open an account for using the 
Internet, students must also submit a signed Internet 
Acceptable Use contract. Students should fully under-
stand the terms of both agreements before requesting an 
account.  The consequences for violating terms of either 
agreement are:  

1.  first violation of one item on either agreement will 
result in loss of user privilege for ten (10) school days; 
 2. second violation of one item on either agreement 
will result in loss of user privilege for twenty (20) 
school days; 
 3. subsequent violations of one item on either agree-
ment will result in loss of user privilege for thirty (30) 
school days per event; 
 4. first violation of multiple items on either agree-
ment will result in loss of user privilege for thirty (30) 
school days; 
 5. second violation of multiple items on either agree-
ment will result in loss of user privilege for the re-
mainder of the academic year.   
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If the student is enrolled in a course in which computer 
use is essential to the required work, the student must 
arrange to accomplish the work outside of school, or he/
she may withdraw from the class without penalty. 

 
Network Agreement:
This agreement is intended to protect the rights of all 
the network users and maintain appropriate use of 
computers and computer areas.  Gaining access to the 
Internet through the school network will require signing 
another, different contract. 

* Before using the computer check the computer sta-
tion. Notify the monitoring teacher if anything is dam-
aged, or missing. 
* Use only the applications available through the 
school’s computer network. (The student’s personal 
software may not be loaded into the network.) 
* Use the computers and printers for educational 
purposes.  (Responsible consumption of computer 
supplies must be observed.  A school assignment has 
an educational purpose.  Other reasons for consuming 
supplies, such as printer paper, must be approved by 
the monitoring teacher.)
* Do not change the configuration of computer hard-
ware, remove or replace cables of any kind, change 
monitor settings, or modify computer hardware in any 
way.  (Changes of computer hardware configurations 
may be done only by the network supervisor.) 
* Use only your own account and password for all 
computer work.  Do not share your account and pass-
word with others.  (Damage or loss of personal files, 
even sabotage, can result from allowing others to use 
your account and password.) 
* Do not use electronic devices such as an MP3 player 
in the computer room.  (Computer rooms are classified 
as classrooms.) 
* Adhere to copyright laws.  (Users are expected to 
respect copyright laws, which govern the use, copy-
ing of software, citing of information and attribution 
authorship.) 
* Backup important files to a floppy disk or other stor-
age device. Do not save to the computer hard drive.  
(Although files may be saved to the network server, 
it is the student’s responsibility to take the necessary 
precautions to prevent loss of data.)
* For security exit all applications and log off the com-
puter properly.  (Logging off improperly may—under 
some conditions—prevent subsequent logging in.)   

* When you finish, clean up the area, set the com-
puter as it was, push in the chair, and make sure 
the printer area is cleaned up.  (Cleanup is every-
one’s responsibility.) 

Internet Acceptable Use Policy Agreement 
In addition to local resources, the Housatonic Val-
ley Regional High School network provides access 
to the Internet.  In order to gain access to the Inter-
net students and their parents must sign this agree-
ment indicating their acceptance of the responsibili-
ties listed below.  
 
Internet users enjoy certain rights and privileges, 
which include: Safety.  To the greatest extent pos-
sible the students will be protected from harassment 
and unwanted contact.  Users are instructed not to 
give out their home address, phone number, credit 
card information or password.  However, making 
the Internet available to students carries with it the 
potential that users may encounter information that 
some have identified as controversial and of po-
tential harm.  Because information on the Internet 
appears, disappears, and changes, creating a “safe 
environment” is impossible, and implying that it is 
being done is a disservice to students and parents.  
The school’s focus in on providing the understand-
ing and skills needed to use the Internet in ways 
appropriate to students’ educational and recreational 
needs rather than on controlling the environment. 
 
Intellectual freedom:  Within the framework of 
responsibilities listed below, this is a free and open 
forum for expression, including viewpoints that are 
unorthodox or unpopular.  Considerate and respect-
ful disagreement is welcome. 
 
 With these rights and privileges come certain re-
sponsibilities: 

1.  Use of appropriate language is required.  Pro-
fanity or obscenity in written communication over 
the Internet is inappropriate as it is in all areas of 
school life. 
2.  Accessing or downloading offensive or sexu-
ally explicit material is prohibited, as is behavior 
that is harassing or antisocial. 
3.  Downloading is limited to documents for 
school use only. 
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4.  The use of gaming, chat room or messaging soft-
ware is prohibited. 
5.  Adherence to the laws of copyright is required.  Us-
ers are expected to respect copyright issues regarding 
downloading and use of software, retrieval and citing 
of information and attributing authorship.   
6.  Use of the Internet for any illegal activities is pro-
hibited.  Illegal activities include libel, unauthorized 
entry into computers, or deliberate vandalism or de-
struction of computer files. 
7.  Work only on the account assigned to you and take 
responsibility for the activity on your account.  Viola-
tions of this policy that can be traced to an individual 
account will be treated as the responsibility of the 
owner of that account. 
8.  Impersonation and anonymity are not permitted.  
Users must take responsibility for their actions and 
words. 
9.  Exemplary behavior is expected on “virtual field 
trips.” When “visiting” locations on the Internet, 
students must act according to all the guidelines in 
the Housatonic Valley Regional High School Student 
Handbook. 

 
To obtain an Internet account students and their parents 
are asked to sign the agreement, indicating their accep-
tance of the above responsibilities.  Failure to follow 
them will result in the loss of Internet privileges and/
or disciplinary action.  Internet access will be activated 
after the school receives the signed document. 

Conduct
Rules, regulations and penalties outlined in this hand-
book will be subject to review and change annually.  It is 
not the intent of this handbook to itemize every possible 
infraction and its penalty.  It is hoped that good judg-
ment will be exercised by all parties concerned for the 
respectful operation of Housatonic Valley Regional High 
School. 

Academic Dishonesty
At Housatonic Valley Regional High School academic 
dishonesty is defined as the improper use of another per-
son’s intellectual property and includes acts of cheating 

and/or plagiarism. The following are examples of 
academic dishonesty:  

• Passing off the work (words or ideas) of another 
as your own; 
• Failing to properly cite direct quotations and/or 
paraphrased ideas used in your writing; 
• Copying from another student or allowing another 
student to copy work; 
• Sharing specific information about an assessment 
for the purpose of gaining an unfair advantage;
• Using cheat sheets; 
• Improperly using programmable calculators or 
other technological devices; 
• Using or altering information stored electronically 
by another student; 
• Submitting an assignment for a class that has pre-
viously been submitted for another class, without 
the specific approval of the classroom teachers. 

The following consequences will apply if it is 
determined that a student has been cheating and/or 
plagiarizing:

First Offense:
The student shall receive a zero grade for the 
assignment, which will be averaged in as part of 
the marking period grade.  A letter documenting 
the act of plagiarism will be sent to the student, to 
his/her parents or guardians, and to his/her guid-
ance counselor.  That letter shall remain in the 
student’s file until graduation.  Upon graduation, 
the letter shall be removed.  

Second Offense:
The student shall receive a failing grade for the 
marking period.  A letter documenting the act 
of plagiarism will be sent to the student, to his/
her parents or guardians and to his/her guid-
ance counselor.  That letter shall remain in the 
student’s file until graduation.  Upon graduation, 
the letter shall be removed.  Students who would 
have received weighted credit for that course will 
no longer be eligible for that credit.

Any subsequent offenses will be subject to both the 
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penalties defined above and disciplinary action.  

Please note:  Housatonic Valley Regional High School 
may be required to disclose information related to inci-
dents of academic dishonesty to prospective colleges/
universities or employers if requested. 

Aggressive Behavior      
A. The board recognizes there are certain behaviors that, 
if tolerated, would quickly destroy the type of learn-
ing environment to which the students and staff of the 
district are entitled.  These behaviors, categorized as 
violent or aggressive, will not be tolerated and shall 
result in immediate action being taken by the district. 

 B. An act of violence and aggression is any expres-
sion, direct or indirect, verbal or behavioral, of intent to 
inflict harm, injury or damage to persons or property.  A 
threat of violence and aggression carries with it implied 
notions of risk of violence and a probability of harm or 
injury. 
 
C. Acts of violence and aggression shall be well docu-
mented and communicated by the staff to the building 
principal.  The immediate involvement of the parents/
guardians is also essential.  Law enforcement officials 
shall be involved if there is any violation of law. 

Athletic Events and 
School Activities  
A student who has been identified as causing a distur-
bance at any home or away athletic event or school 
activity may not be allowed to attend an athletic events 
or school activities for the remainder of the school year 
and is subject to the school disciplinary code. 
  
Card Playing and Games of Chance 
Students are not to possess or play cards or other games 
of chance whether or not the games involve gambling.  
This includes tossing coins.  Students may be subject to 
suspension. 
 
Drug and Alcohol Free Schools 
Pursuant to the ongoing goal of the Region One Board 
to maintain a drug and alcohol free school district, 
schools shall take positive action through education, 
counseling, parental involvement and medical and po-
lice referral in handling incidents in the schools involv-

ing possession, sale and/or use of behavior affect-
ing substances.  These substances shall include but 
not be limited to alcohol and controlled substances 
as defined in the Penal Code of the State of Con-
necticut.  
 
Personal privacy rights of students shall be protect-
ed as provided by law.  School properties may be 
inspected by school authorities to maintain health 
and safety.  Searches to locate drugs, narcotics, 
liquor, weapons, poisons, and missing properties 
are matters relating to health and safety and may 
be regarded as reasonable grounds for searches by 
school personnel. 

Use, possession, sale, or distribution of drugs, drug 
paraphernalia and/or alcoholic beverages is pro-
hibited at any time on school premises or at any 
school-sponsored activity.  If a student is under the 
influence of a drug or alcohol, or is engaged in the 
illegal activity of possessing or selling drugs and/
or alcohol, his/her parent(s) will be contacted; he/
she will be suspended from school (in accordance 
with policy 5114), referred to the appropriate treat-
ment agency and possibly expelled.  In cases of 
the illegal activity of possessing or selling drugs or 
alcohol, students will be referred to the appropriate 
law enforcement authorities. 
 
False Alarms 
Any student who turns in a false alarm is subject to 
ten (10) days suspension from school and arrest. 
 
In-Line Skates, Roller Skates, Skateboards, 
All-Terrain Vehicles 
Due to insurance regulations, in-line skates, roller 
skates, skateboards, and all-terrain vehicles are not 
permitted on the high school grounds at any time. 
These items are subject to confiscation. 

Leaving School Property 
Students who leave school property without per-
mission of an administrator, or who leave 
school without following the prescribed sign out 
procedure will be subject to disciplinary action up 
to and including suspension from school and loss 
of parking privilege. 
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Loitering on School Grounds 
A student who loiters on school grounds after signing 
out of school or being dismissed early; or after school 
will be subject to disciplinary action up to and includ-
ing suspension.  Students staying after school may do 
so for supervised activities only. We do not have the 
supervision for students to hang out after school. Inclu-
sive of students waiting for supervised activity which 
begins later than 2:30 PM, they may study quietly in 
the Library/Media Center until 5:30 PM, participate or 
be spectators at athletic competitions, or be an active 
member of a school-sponsored club or activity that is 
meeting after school. 

Out of School Misconduct 
Students are subject to discipline, up to and includ-
ing suspension and expulsion for misconduct which is 
seriously disruptive of the educational process and is 
a violation of a publicized Board policy, even if such 
misconduct occurs off school property and during non-
school time. 

In compliance with judicial decisions, the Board con-
siders conduct which is “severely disruptive of the 
educational process” to mean conduct that “markedly 
interrupts or severely impedes the day-to-day opera-
tions of a school” in addition to such conduct also being 
a violation of publicized school policy.  Such conduct 
includes, but is not limited to, phoning in a bomb threat, 
or making a threat off school grounds, to kill or hurt a 
teacher or student. 
 
In addition, in making the determination as to whether 
conduct is “seriously disruptive of the educational 
process,” the administration may consider, but such 
consideration shall not be limited to, (l) whether the 
incident occurred within close proximity of a school; (2) 
whether other students from the school were involved or 
whether there was any gang involvement; (3) whether 
the conduct involved violence, threats of violence or the 
unlawful use of a weapon, as defined in section 29-38 
and whether any injuries occurred; and (4) whether 
the conduct involved the use of alcohol. The Board 
of Education or impartial hearing board, in matters of 

expulsion for out of school misconduct, in making 
a determination as to whether conduct is “seriously 
disruptive of the educational process,” may con-
sider, but consideration is not limited to, the same 
items listed previously.  
 
Such discipline may result whether: l) the incident 
was initiated in the school or on school grounds or 
2) even if the incident occurred or was initiated off 
school grounds and non-school time if, after the 
occurrence, there was a reasonable likelihood that 
return of the student would contribute to a disrup-
tive effect on the school education or its process, 
markedly interrupting or severely impeding the 
day-to day operation of a school by threatening:  

1. The school’s orderly operations;  
2. The safety of the school property;  
3. The welfare of the persons who work or study 
there.  

 
Examples of the type of such off-school miscon-
duct that may result in disciplinary action include, 
but are not limited to:  

1. Use, possession, sale, or distribution of danger-
ous weapons; (as defined C.G.S. 53a-3, 53-206, 
and 29-35)  
2. Use, possession, sale, or distribution of illegal 
drugs; or  
3. Violent conduct,  
4. Making of a bomb threat,  
5. Threatening to harm or kill another student or 
member of the staff.  

 where any such activity has the reasonable likeli-
hood of threatening the health, safety or welfare 
of school property, individuals thereon, and/or the 
educational process.  

For example, if it is determined that a student’s 
use, possession, or sale of drugs in the community 
has a strong likelihood of endangering the safety 
of students or employees because of the possibil-
ity of such sales in the school; or if violent conduct 
in the community presents a reasonable likelihood 
of repeating itself in the school environment; or if 
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any similar type of misconduct in the community has 
a reasonable likelihood of being continued or repeated 
in school or of bringing retaliation or revenge into the 
school for such off-school misconduct, the Board may 
impose discipline up to and including suspension and/
or expulsion. The rationale to be applied in considering 
disciplinary action is whether the off-school grounds 
conduct will markedly interrupt or severely impede the 
day-to-day operation of a school.  
A student who possesses and uses a firearm, deadly 
weapon, and dangerous instrument, or martial arts 
weapon in the commission of a crime off-campus shall 
be expelled for one calendar year unless said expulsion 
is modified on a case-by-case basis.  

Pepper Gas, Mace, and Irritant Sprays 
Possession of the above on school property or at any 
school function will result in confiscation and disciplin-
ary action up to and including suspension. Use of the 
above on school property or at any school function will 
be treated as use of a weapon. 

Personal Technology Devices
Personal technology devices can have a place in educa-
tion when used in the spirit of respect, responsibility 
and safety.  

Respectful use:
* Personal technology devices should only be used to 
enhance the educational process.
(For any exceptions, other than the ones listed under 
Responsible use below, the student must secure per-
mission from an adult in the building.)
Responsible use:
* Technology devices should be turned off or set to si-
lent mode, except under the following circumstances:

•	 A supervising teacher may authorize the use of 
technology devices in an instructional setting;

•	 Technology devices may be used by students be-
fore the morning warning bell at 7:45 AM, after 
2:25 PM, during lunch or during study halls with 
the express permission of a supervising teacher; 
and

•	 Seniors, with a privilege card, may use their 
personal technology devices in the Senior Court-
yard.

* When using personal technology devices to access 
the internet during school hours, students will be held 

to the same standards outlined in the Internet Ac-
ceptable Use policy regardless of the method used 
to access the internet. 
Safe use:
* Communication with these devices should be 
courteous and respectful, and shall adhere to the 
Guidelines for Student Behavior and to the board 
policy regarding Sexual Harassment.

 Violations:
* For the first violation, the device will be con-
fiscated and turned into the Assistant Principal. 
It will be returned to the student at the end of the 
school day. 
* Subsequent violations will result in the device 
being returned only to a parent/guardian.
* Habitual violations (three or more) or failure to 
turn over a device will result in further disciplin-
ary action up to, but not limited to, suspension.

The faculty, staff, and administration are not legally 
or financially responsible for lost, stolen, damaged, 
or misplaced technology devices.

Profanity 
The use of profanity is not appropriate in the school 
setting. Students who use profanity will be subject 
to disciplinary action up to and including suspen-
sion. 

Refusal of Identification 
Any student who refuses to identify himself or her-
self correctly to a staff member will be subject to 
disciplinary action up to and including suspension. 

Reporting to Office 
Students who are referred to the office and who fail 
to report immediately to the office may be subject 
to disciplinary action up to and including suspen-
sion. 
 
Smoking 
Use or possession of tobacco products on school 
property at any time by anyone, students or adults, 
is a violation of Connecticut state statutes. The 
Region One Board of Education recognizes that 
smoking represents a health and safety hazard that 
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can have serious consequences for the smoker and the 
non-smoker.  For purposes of this policy, “Smoking” 
will mean all uses of smoking materials and tobacco, 
including cigars, cigarettes, pipes, chewing tobacco, 
snuff, matches and cigarette lighters.  Students are not 
to bring any of the above products to school.  All smok-
ing related products will be confiscated.  Individuals 
who violate this rule will be subject to disciplinary ac-
tion up to and including suspension and possible arrest 
and legal fines. 
 
Textbooks & Equipment 
Housatonic Valley Regional High School furnishes stu-
dents with all textbooks required for courses.  Students 
who lose books or equipment are financially responsible 
for replacements. If a student loses a book, he or she 
should report this information to the appropriate teacher 
who will provide the student with another copy of the 
textbook. The student should pay for the lost book as 
soon as possible. Numbered receipts are issued for all 
monies paid for lost books and equipment. If the lost ar-
ticle is found after the student has paid for it, the school 
will refund the money to the student upon presentation 
of the receipt. 
 
Theft 
Any student who is caught stealing from other students, 
adults, or the school will be subject to disciplinary ac-
tion up to and including suspension from school and 
possible referral to the police department. Students 
should report theft to the Assistant Principal. The school 
encourages students not to leave book bags or personal 
belongings in hallways or classrooms. Students are 
strongly encouraged to keep valuable belongings at 
home.  Administration has limited time to investigate 
lost or stolen items. The school has no insurance to 
cover stolen property. 
 
Threats of Violence by Students 
The Region One Board of Education finds that threats 
of violence are disruptive of, and incompatible with, the 
maintenance of an appropriate educational atmosphere 
in school.  Particularly in view of the many incidents of 
actual student violence in schools around the nation in 
recent years, such threats cannot be ignored as harmless 

talk.  The Board therefore adopts this policy regard-
ing threats of violence by students. 
 

1. Threats of Violence Prohibited:  Threats of vio-
lence toward other students, school staff members, 
or school facilities are prohibited and may result in 
suspension or expulsion, regardless of whether the 
student has engaged in such conduct previously. 
 2. Mandatory Reporting:  All employees and stu-
dents are required to report evidence of threats of 
violence to the building Principal or to the Super-
intendent.  Such reports shall be investigated by 
the building Principal or his/her designee. 
 3. Documentation:  All such reports shall be 
documented by the Superintendent or his/her 
designee; and, in regard to any that are regarded as 
not sufficiently credible to warrant investigation, 
all reasons and bases for such conclusion shall be 
stated in the documentation. 
 4. Reports to Law Enforcement Authorities:  In 
cases of threats that may constitute a violation of 
criminal law, the Superintendent or his/her desig-
nee shall notify law enforcement authorities. 
 5. Procedure; Sanctions:  Students who are 
charged with violations of this policy may be 
placed on in-school or out-of-school suspension 
pending investigation of the charge.  In the event 
the charge is substantiated, discipline including 
suspension or expulsion will be implemented. 
 6. Conditions for Return from Suspension; 
Documentation:  As a condition or conditions of a 
student’s return from suspension or expulsion for a 
violation of this policy, the Superintendent or his/
her designee shall consider, and may impose, the 
following, individually or in any combination, as 
well as other conditions deemed necessary or ap-
propriate: 

a. That the parent of such student shall provide a 
documented opinion by a licensed professional 
that the student does not represent a threat of 
harm to himself/herself or to others and, for a 
period to be determined by the Superintendent 
or his/her designee, that the parents provide 
regular documented updates of such opinion; 
b. That the parent of such student agrees that, 
for a period to be determined by the Superinten-
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dent or his/her designee, the parent shall check the 
student for weapons at home and shall accompany 
the student to the school office upon arrival at school 
at the beginning of each school day, at which time 
the student shall be searched for weapons or other 
contraband by school personnel; 
 c. That the parent of such student agree that, for a 
period to be determined by the Superintendent or 
his/her designee, the student shall be prohibited from 
leaving campus during the school day and that dur-
ing any non-class time the student shall remain in a 
monitored, segregated environment; 
d. That the parent of such student agrees that, for a 
period to be determined by the Superintendent or 
his/her designee, the student shall be transported 
home from school by the parent at the end of the 
school day; 
e. That the parent agree that, for a period to be deter-
mined by the Superintendent or his/her designee, the 
student shall not be permitted to participate in any 
extracurricular activities or school functions except 
classroom instruction during the school day; 
f. That the parent agree that, for a period to be deter-
mined by the Superintendent or his/her designee, the 
student will not be permitted to enter or be present 
on school premises except during the regular school 
day and that the parent will enforce such prohibition 
by appropriate means. 
g. In permitting a student to return to school from a 
short-term or long-term suspension, conditions im-
posed by the Superintendent or his/her designee, in-
cluding those set forth in this subparagraph, shall be 
incorporated into a written agreement to be signed 
by the parents or parent of the student in question. 
h. In permitting a student to return to school from a 
suspension or expulsion, the Superintendent or his/
her designee shall document the reasons and bases 
for permitting such return, and such documentation 
shall include reasons and bases for imposing or not 
imposing the conditions set forth in these subpara-
graphs. 

7. Special Education Students:  Similar problems with 
special education students shall be addressed under 
the specific procedures applicable to special education 
students according to state and federal law. 
 

The police shall be involved if there is any violation of 
the law. 

 Throwing of Objects 
Any student throwing any object including snow-
balls, food, etc. may be subject to disciplinary ac-
tion up to and including suspension from school. 

Toys 
Toys, not intended for educational purposes, such 
as water pistols, superballs, yo-yos, etc. are not per-
mitted.  Such items are subject to confiscation. 
Weapons 
Any student in possession of a weapon, danger-
ous instrument, or weapon paraphernalia will be 
subject to disciplinary action up to and including 
suspension and/or expulsion from school and refer-
ral to the police department. Knives, razor blades, 
and martial arts equipment of any type and length 
will be considered as weapons. Students who have 
knowledge of weapons or weapon paraphernalia are 
required to report this information to the adminis-
tration. Confidentiality will be maintained. 
 

Dress & Grooming 
Students must be suitably dressed and maintain 
high standards of neatness and appropriateness; 
dress and appearance are crucial in maintaining a 
proper and healthful educational atmosphere. The 
following attire is prohibited from wear during the 
academic school day: 

1. Blouses/shirts/dresses should be constructed so 
that the tops of the shoulders are covered. Spa-
ghetti straps, one-shoulder, tube tops, or strapless 
tops and dresses are not permitted. Blouses/shirts 
will not allow exposure of any portion of the 
waist, hips, midriff, or chest.   
2. Skirts and dresses should have hemlines that 
are mid-thigh. (Mid-thigh is defined as: while 
holding arms down at one’s side, the mid-thigh 
is at the end of the finger tips. Shorts should be 
longer than the end of the thumb.) With safety 
as our primary concern, pants should be worn to 
stay close to the waist; undergarments should be 
completely covered. 
3. Safe and appropriate footwear must be worn at 
all times. 
4. Attire that displays indecent language, pictures, 
or symbols that contain sexual references, or that 
advertises or encourages the use of drugs, tobacco 
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products, or alcoholic beverages is prohibited.  Paja-
mas, slippers, and other lounging attire are not al-
lowed. 
5. Students may not wear accessories that could cause 
injury to others or that are substantially or materially 
disruptive of the education process. 
6. Students’ clothing or hair should not be hazardous 
to them in various school activities such as shop, labo-
ratories, athletics, physical education, and art.  Groom-
ing and dress that prevent the student from doing his/
her best work because of blocked vision or restricted 
movement, or that exposes the student to accidents, 
will not be permitted. 

Students whose dress and grooming does not conform 
to these standards will be referred to the principal or as-
sistant principal who will inform students of necessary 
changes in dress.  If students fail to remedy the problem, 
parents will be contacted.  If the problem remains un-
corrected, students will be subject to disciplinary action 
up to and including possible suspension/expulsion.  

Exceptions to the above dress standards will be con-
sidered for medical reasons, special events and cultural 
beliefs, or to promote school spirit as determined by 
the school principal or his/her designee.  Students and/
or sponsors wishing to request special exceptions must 
have permission from the school administration prior to 
the activity.

Defibrillators in Schools 
(AED’s)
HVRHS has automatic external defibrillators (AED’s) 
and school personnel trained in AED operation and 
cardio pulmonary resuscitation (CPR). The AED and 
trained personnel will be available during the school’s 
normal operational hours and at school-sponsored 
athletic events and practices on school grounds. For 
individuals experiencing sudden cardiac arrest or simi-
lar life threatening emergencies the school nurse (x196) 
should be called or dial 911. 

Locations of AED’s 

•	 Ag-Ed wing entrance near office
•	 By doors near main school entrance (next to 

principal’s office)
•	 Near room 114 (back hallway)
•	 Outside gym near superintendent’s office
•	 On golf cart (athletic trainer)

Discipline
Suspension  
An authorized member of the administrative staff 
may suspend a student from school privileges or 
from transportation services when the student’s 
conduct endangers persons or property or is seri-
ously disruptive of the educational process, or 
whose conduct violates a publicized policy of the 
Board of Education. 
 
Students may not be suspended without an infor-
mal hearing before the building principal or the 
principal’s designee unless the principal deter-
mines that an emergency situation exists. 

A suspended student must be given an opportunity 
to complete any class work, including examina-
tions, which were missed during the suspension. 
 
At the discretion of the Principal, in-school sus-
pension (not to exceed five [5] consecutive days) 
may be given when deemed appropriate no more 
than fifteen (15) times or a total of fifty (50) days 
in one school year, whichever results in fewer days 
of exclusion. 
 
If it is necessary to suspend a student before an 
informal hearing is held, such hearing shall be held 
as soon after the suspension as possible. A suspen-
sion shall not extend past the end of the school 
year. 

A suspension shall be included in the student’s 
record. 
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Suspension and Expulsion/Due Process 
It is the goal of the Region One Board of Education 
to ensure the safety and welfare of all students in at-
tendance, and to maintain an atmosphere conducive to 
learning.  In keeping with this goal, students are ex-
pected to comply with school rules and regulations, as 
well as Board policies.  Students may be disciplined for 
conduct on school grounds or at any school-sponsored 
activity that endangers persons or property, is seriously 
disruptive of the educational process, or that violates a 
publicized policy of the Board.  Students may be disci-
plined for conduct off school grounds if such conduct 
is seriously disruptive of the educational process and 
violates a publicized policy of the Board. 
 
In working with students, emphasis shall be placed upon 
developing effective self-disciplines as the most effec-
tive disciplinary approach. 

A.  Definitions 
1.  “Exclusion” shall be defined as any denial of public 
school privileges to a student for disciplinary pur-
poses. 
2. “Removal” shall be defined as an exclusion form a 
classroom for all or a part of single class period, pro-
vided such exclusions shall not extend beyond ninety 
(90) minutes. 
3. “In-School Suspension” shall be defined as an 
exclusion from regular classroom activity for no more 
than ten (10) consecutive school days, but not exclu-
sion from school, provided such exclusion shall not 
extend beyond the end of the school year in which 
such in-school suspension was imposed.  Such sus-
pensions shall be served in the school attended by the 
student.  (Or: Such suspension may be served in any 
school building under the jurisdiction of the Board of 
Education). 
4. “Suspension” shall be defined as an exclusion from 
school privileges or from transportation services for no 
more than ten (10) consecutive school days, provided 
such exclusion shall not extend beyond the end of the 
school year in which such suspension was imposed.  ( 
Suspension shall be in-school suspension unless the 
administration determines that the student being sus-
pended poses such a danger to persons or property or 
such a disruption of the education process that the stu-
dent shall be excluded from school during the period 
of suspension.) 

5. “Expulsion” shall be defined as an exclusion 
from school privileges for more than ten (10) 
consecutive school days and shall be deemed 
to include but not be limited to, exclusion from 
the school to which such student as assigned at 
the time of such disciplinary action was taken, 
provided that assignment to a regular classroom 
program in a different school in the district shall 
not constitute a suspension or an expulsion.  Such 
period of exclusion may extend to the school year 
following the school year in which the exclusion 
was imposed, up to one calendar year. 
6.  “Emergency” shall be defined as a situation 
under which the continued presence of the student 
in the school imposes such a danger to persons or 
property or such a disruption of the educational 
process that a hearing may be delayed until a time 
as soon after the exclusion of such student as pos-
sible. 
7. “Days” is defined as days when school is in ses-
sions. 
8. “School-Sponsored Activity” is defined as any 
activity sponsored, recognized or authorized by 
the Board of Education and includes activities 
conducted on or off school property. 
9. “Possess” means to have physical possession 
or otherwise to exercise dominion or control over 
tangible property. 
10. “Deadly Weapon” means any weapon, whether 
loaded or unloaded, from which a shot may be 
discharged or a switchblade knife, gravity knife, 
billy, blackjack, bludgeon, or metal knuckles. 
11. “Firearm” means 1. Any weapon (including a 
starter gun) which will or is designed to or readily 
be converted to expel a projectile by the action of 
an explosive: 2) the frame or receiver of any such 
weapon; 3) any firearm muffler or firearm silencer; 
or 4) any destructive device.  For purposes of this 
definition “destructive device” means any explo-
sive, incendiary, or poison gas, bomb, grenade, 
rocket having a propellant charge of more than 4 
ounces, missile having an explosive or incendi-
ary charge of more than ¼ ounce, mine or device 
similar to any of the weapons described herein. 
12. “Vehicle” means a “motor vehicle” as de-
fined in Section 14-1 of the Connecticut General 
Statues, snowmobile, any aircraft, or any vessel 
equipped for propulsion by mechanical means or 
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sail. 
13. “Martial arts weapon” mean a nunchakum kama, 
kasari-fundo, octagon sai, tonfa or Chinese star.
14. “Dangerous Drugs and Narcotics” is defined as 
any controlled drug in accordance with Connecticut 
General Statutes Sections 219-240 

B. Removal from Class 
1.  All teachers are hereby authorized to remove a stu
dent from class when such student causes a serious 
disruption of the educational process within the class-
room. 
2. Such teacher shall send the student to a designated 
area and shall immediately inform the building Prin-
cipal or his/her designee as to the name of the student 
and reason for removal. 
3. No student shall be removed from class more than 
six (6) times in any year nor more than twice in one 
week, unless such student is referred to the building 
Principal or his/her designee and granted an informal 
hearing in accordance with the provision of this policy, 
as state in G(3). 

C. Exclusion from Co-Curricular and Extra-
Curricular Activities 
Participation in co-curricular and extra-curricular ac-
tivities is a privilege and not an entitlement.  Students 
involved in such program are expected to follow all 
school rules and demonstrate good citizenship.  Failure 
to do so may result in partial or complete exclusion 
from said activities and programs.  Activities include, 
but are not limited to, athletic programs, musical or 
drama productions, clubs, field trips, and school trips 
out-of-state and abroad. 

D. Suspension and Expulsion 
A student may be suspended or expelled for conduct on 
school property or at a school-sponsored activity that 
endangers persons or property, is violative of a publi-
cized policy of the Board, or is seriously disruptive of 
the educational process, including but not limited to one 
or more of the following reasons: 

1. Conduct causing danger to the physical well-being 
of himself/herself or other people that is not reason-

ably necessary for self-defense; 
2. Intentionally causing or attempting to cause 
physical injury to another person that is not rea-
sonably necessary for self defense; 
3. Intentionally causing or attempting to cause 
damage to school property or material belonging 
to school staff (private property); 
4. Stealing or attempting to steal private or school 
property or taking or attempting to take personal 
property or money from any other person; 
5. The use, either spoken or written on clothing, of 
obscene or profane language or gestures on school 
property or at a school-sponsored activity; 
6. Deliberate refusal to obey the directions or 
orders of a member of the school staff; 
7. Harassment and/or hazing/bullying on the basis 
of that person’s race, religion, ethnic background, 
gender or sexual orientation; 
8. Open defiance of the authority of any teacher or 
person having authority over the student, includ-
ing verbal abuse; 
9. Threatening in any manner, including orally, in 
writing or via electronic communication, a mem-
ber of the school including any teacher, a member 
of the school administration or any other employ-
ee, or a fellow student; 
10. Blackmailing a member of the school commu-
nity, including any teacher, member of the school 
administration or any other employee or fellow 
student. 
11. Possession of a firearm, deadly weapon, 
dangerous instrument, or martial arts weapon as 
defined in Section 53a-3, such as a pistol, knife 
blackjack, etc; 
12. Possession of any weapon or weapon facsimi-
le, including but not limited to knife, pistol, pellet 
guns and/or air soft pistols; 
13. Possession, transmission distribution, sell, use 
of consumption of alcoholic beverages, dangerous 
drugs or narcotics or intoxicant of any kind or any 
facsimile of a dangerous drug, narcotic or intoxi-
cant of any kind; 
14. Knowingly being in the presence of those who 
are in possession of using, transmitting or being 
under the influence of any dangerous drug, 
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15. narcotic, hallucinogenic drug, amphetamine, barbi-
turate, marijuana, alcoholic beverage, or intoxicant of 
any kind; 
16. Participation in any unauthorized occupancy by 
any group of students or other of any part of any 
school, school premises or other building owned by 
any school  
17. district after having been order to leave said school 
premises or other facility by the Principal or other per-
son then in charge of said school building or facility; 
18. Participation in any walkout from a classroom or 
school building by any group of students and refus-
ing to immediately return to said classroom or school 
building after having been directed  to do so by the 
principal or other person then in charge of said class-
room or school building; 
19. Intentional incitement which results in an unau-
thorized occupation of, or walkout from, any school 
building, school premises, facility or classroom by any 
group of students or other persons; 
20. Repeated unauthorized absence from or tardiness 
to school; 
21. Intentional and successful incitement of truancy by 
other students; 
22. The use or copying of the academic work of 
another and the presenting of it as one’s own without 
proper attribution; 
23. Violation of school rules and practices or Board 
policy, regulation or agreement, including that dealing 
with conduct on school buses and the use of school 
district equipment; 
24. Violation of any federal or state law which would 
indicate that the violator presents a danger to any per-
son in the school community or to school property; 
25. Lying, misleading or being deceitful to a school 
employee or person having authority over the student; 
26. Unauthorized leaving of school or school-spon-
sored activities; 
27. Unauthorized smoking. 

E. Suspension for Conduct Off School 
Grounds 

1. Students are subject to suspension for conduct off 
school property and outside of school-sponsored ac-
tivities in accordance with law, for conduct that vio-
lates a publicized policy of the Board and is seriously 
disruptive of the educational process, including but not 
limited to the following: 

a.  Conduct leading to a violation of any fed-
eral or state law if that conduct is determined 
to pose a danger to the student himself/herself, 
other students, school employees or school 
property. 
b. Adjudication as a delinquent or a youthful 
offender as the result of a felony if the conduct 
leading to the adjudication is determined to 
pose a danger to the student himself/herself, 
other students, school employees or school 
property. 
2. In making a determination as to whether con-
duct is “seriously disruptive of the  educational 
process” the administration, Board of Educa-
tion or impartial hearing board may consider, 
but such consideration shall not be limited to; 
(1) whether the incident occurred within close 
proximity of a school; (2) whether other stu-
dents from the school were involved or whether 
there was any gang involvement; (3) whether 
the conduct involved violence, threats of vio-
lence or the unlawful use of a weapon as de-
fined in Section 29-38 and whether any injuries 
occurred, and (4) whether the conduct involved 
the used of alcohol, narcotic drug, hallucinogen-
ic drug, amphetamine, barbiturate or marijuana. 

F. Mandatory Expulsion 
It shall be the policy of the Board to expel a student 
for one full calendar year if: 

1. The student, on grounds or at a school-spon-
sored activity, was in possession of a firearm, as 
defined in 18 U.S.C. 921* or amended from time 
to time, or deadly weapon, dangerous instrument 
or martial arts weapon, as defined in C.G.S. 53A-
3; or the student, off school grounds, did pos-
sess such firearm in violation of C.G.S. 29-35 or 
did possess and use such a firearm instrument or 
weapon in the commission of a crime; or the stu-
dent, on or off school grounds offered for sale or 
distribution a controlled substance, as defined in 
subdivision (9) of C.G.S. 21a-240, whose manu-
facture, distribution, sale, prescription, dispensing, 
transporting or possessing with intent to sell or 
dispense, offering or administering is subject to 
criminal penalties under C.G.S. 21-277 and 21a-
278. 
2. Such a student shall be expelled for one calen-
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dar year if the Board of Education or impartial hearing 
board finds that the student did so possess or so pos-
sess and use, as appropriate such a weapon or firearm, 
instrument or weapon or did so offer for sale or distri-
bution such a controlled substance. 
3. The Board modifies the period of a mandatory ex-
pulsion on a case-by-case basis. 
4. A firearm, as defined by C.G.S. 53a-3 includes any 
sawed-off shotgun, machine gun, rifle, shotgun pistol, 
revolver, or other weapon, whether loaded or unloaded 
from which a shot may be discharged, or a switchblade 
knife, a gravity knife, billy, blackjack, bludgeon or 
metal knuckles. 

*A firearm:  currently defined by 19U.S.C. 921, is any 
weapon that can expel a projectile by an explosive 
action and includes explosive devices, incendiaries, 
poison gases, and firearm frames, receivers, mufflers or 
silencers. 
  
G. Suspension Procedure  

1. The administration of each school shall have the 
authority to invoke suspension for a period of up to 
ten (10) days or to invoke in-school suspension for a 
period of up to ten (10) days of any student for one or 
more of the reasons stated in paragraph C, above in ac-
cordance with the procedure outline in this paragraph.  
Suspension shall be in-school suspension unless the 
administration determines that the student being sus-
pended poses such a danger to persons for property 
or such a disruption of the educational process that 
the students shall be excluded from school during the 
period of suspension. 
 
The administration is expected to use the guidelines 
developed and promulgated by the Commissioner of 
Education to help determine whether a student should 
receive an in-school or out-of-school suspension. 
 
The administration shall also have the authority to 
suspend a student from transportation services whose 
conduct while awaiting or receiving transportation 
violates the standards set forth in paragraph C above.  
The administration shall have the authority to immedi-
ately suspend from school any student when an emer-

gency exists as that term is defined in paragraph A 
above. 
 
If an emergency situation exists, the hearing out-
lined in paragraph G(3) shall be held as soon as 
possible after the exclusion of the student.   
2. In the case of suspension, the administration 
shall notify the student’s parents and the Super-
intendent of Schools not later than twenty-four 
(24) hours of the suspension as to the name of the 
student who has been suspended and the reason 
therefore.  Any student who is suspended shall be 
given an opportunity to complete any class work 
including, but not limited to, examinations which 
such student missed during the period of his/her 
suspension. 
3. Except in the case of an emergency, as defined 
in paragraph A above, a student shall be afforded 
the opportunity to meet with the administra-
tion and to respond to the stated charges prior to 
the effectuation of any period of suspension or 
in-school suspension.  If, at such a meeting the 
student denies the stated charges, he/she may at 
that time present his/her version of the incident(s) 
upon which the proposed suspension is based.  
The administration shall then determine whether 
or not suspension or in-school suspension is 
warranted.  In determining the length of a suspen-
sion period, the administration may receive and 
consider evidence of past disciplinary problems 
which have led to the removal of a classroom, in-
school suspension or expulsion. 
4. For any student who is suspended for the first 
time and who has never been expelled, the school 
administration may shorten the length of, or 
waive the suspension period if the student suc-
cessfully completes an administration-specified 
program and meets any other administration-
required conditions.  Such program shall be at no 
expense to the student or his/her parents/guard-
ians. 
5. No student shall be suspended more than ten 
(10) times or a total of fifty (50) days in one 
school year, whichever results in fewer days of 
exclusion, unless a hearing as provided in para-
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graph H(5) is first granted. 
6. No student shall be placed on in-school suspension 
more than fifteen times or a total of fifty (50) days in 
one school year, whichever results in fewer days of 
exclusion, unless a hearing as provided in paragraph 
H(5) is granted. 

H. Expulsion Procedures 
1. The Board of Education may, upon recommendation 
of the Superintendent of Schools, expel any student for 
one or more of the reasons stated in this policy if the 
judgment of the Board of Education, such disciplinary 
action is in the best interest of the school system. 
2. Upon receipt of a recommendation for expulsion 
from the Superintendent of Schools, the Board shall, 
after giving written notice to the student and his par-
ents or guardian, if said student is less than 18 years 
of age, conduct a hearing prior to taking any action on 
the expulsion of said student, provided however, that 
in the event of an emergency as defined in this policy, 
the student may be expelled prior to the hearing, but 
in such case even a hearing shall be held as soon after 
the expulsion as possible.  The notice shall include 
information concerning legal services that are provided 
free of charge or at a reduced rate that are available 
locally (Connecticut Legal Services or source of such 
services) and how to access such services. 
3. Three members of the Board of Education shall con-
stitute a quorum for an expulsion hearing.  A student 
may be expelled if a majority of the Board members 
sitting in the expulsion hearing vote to expel and pro-
vided at least three affirmative votes for expulsion are 
cast. 
4. A special education student’s handicapping condi-
tions shall be considered before making a decision to 
expel.  A Planning and Placement Team (PPT) meet-
ing must be held to determine whether the behavior 
or student actions violative of the Board of Education 
standards set forth in policy governing suspension and 
expulsion are the result of the student’s handicapping 
condition. 
5. The procedure for any hearing conducted under this 
paragraph shall at least include the right to: 

a. Notice prior to the date of the proposed hearing 
which shall include a statement  
of the time, place and nature of the hearing; a state-
ment of the legal jurisdiction under which the hear-
ing is to be held; and a statement that the board is 

not required to offer an alternative educational 
opportunity to any student between the ages of 
16 and 18 who was previously expelled or who 
is found to have engaged in conduct endanger-
ing persons which involved (1) possession of a 
firearm, deadly weapon, dangerous instrument 
or martial arts weapon on school property or 
school transportation or at a school sponsored 
activity or (2) offering for sale or distribution on 
school property or at school sponsored activity 
a controlled substance, as defined in Section 
21a-240(a) of the Connecticut General Statutes. 
b. A short and plain statement of the matters 
asserted, if such matters have not already been 
provided in a statement of reasons requested by 
the student; 
c. The opportunity to he heard in the student’s 
own defense; 
d. The opportunity to present witnesses and 
evidence in the student’s defense; 
e. The opportunity to cross-examine adverse 
witnesses; 
f. The opportunity to be represented by counsel 
at the parents’/student’s expense; 
g. Information concerning legal services pro-
vided free of charge or at a reduced rate that 
are available locally and how to access such 
services; 
h. The opportunity to have the services of 
a translator, to be provided by the Board of 
Education whenever the student or his/her par-
ent or legal guardian do not speak the English 
language; 
i. The prompt notification of the decision of the 
Board of Education, which decision shall be in 
writing if adverse to the student concerned. 

6. The record of the hearing held in any expulsion 
case shall include the following: 

a.  All evidence received and considered by the 
Board of Education 
b. Questions and offers of proof, objections and 
ruling on such objections; 
c. The decision of the Board of Education ren-
dered after such hearing; and 
d. A copy of the initial letter of notice of pro-
posed expulsion, a copy of any statement of 
reasons provided upon request, a statement of 
the notice of hearing and the official transcript, 
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if any or if not transcribed, any recording or steno-
graphic record of the hearing 

7. Rules of evidence at expulsion hearings shall assure 
fairness, but shall not be controlled by the formal rules 
of evidence, and shall include the following: 

a. Any oral or documentary evidence may be re-
ceived by the Board of Education but, as a matter 
of policy, irrelevant, immaterial or unduly repeti-
tious evidence may be excluded.  In addition, other 
evidence of past disciplinary problems which have 
led to removal from a classroom, in-school suspen-
sion, suspension, or expulsion may be received for 
considering of length of an expulsion and the nature 
of the alternative educational opportunity, if any, to 
be offered; 
b. The Board of Education shall give effect to the 
rules of privilege by law; 
c. In order to expedite a hearing, evidence may be 
received in written form, provided the interest of 
any party is both substantially prejudiced thereby; 
d. Documentary evidence may be received in the 
form of copies or excerpts; 
e. A party to an expulsion hearing may conduct 
cross-examination of witnesses where examination 
is required for a full and accurate disclosure of the 
facts; 
f. The Board of Education may take notice of judi-
cially cognizable facts in addition to facts within the 
Board’s specialized knowledge provided, however, 
the parties shall be notified either before or during 
the hearing of the material noticed, including any 
staff memoranda or data, and an opportunity shall 
be afforded to any party to contest the material so 
noticed; 
g. A stenographic record or tape-recording of any 
oral proceedings before the Board of Education at 
an expulsion hearing shall be made provided, how-
ever, that a transcript of such proceedings shall be 
furnished upon request of a party with the cost of 
such transcript to be paid by the requesting party.  
Finding of fact made by the Board after and expul-
sion hearing shall be based exclusively upon the 
evidence adduced at the hearing; 
h. Decisions shall be in writing if adverse to the 
student and shall include finding of fact and conclu-
sions necessary for the decision.  Findings of fact 

made by the Board after an expulsion hearing 
shall be based exclusively upon the evidence 
adduced at the hearing; 

8. For any student expelled for the first time and 
who has never been suspended, the Board of Edu-
cation may shorten the length or waive the expul-
sion period if the student successfully completes 
a Board specified program and meets any other 
conditions required by the Board.  Such a Board 
specified program shall not require the student 
or the parent/guardian of such student to pay for 
participation in the program. 

I. Notification
1. All students and parents within the jurisdic-
tion of the Board of Education shall be informed, 
annually, of the Board Policy governing student 
conduct by the delivery to each said student of a 
written copy of said Board Policy. 
2. The parents or guardian of any minor student 
either expelled or suspended shall be given notice 
of such disciplinary action no later than 24 hours 
of the time of the institution of the period of ex-
pulsion or suspension. 
3. The notice of an expulsion hearing to the 
student and his/her parents or guardians, if said 
student is less than 18 years of age shall include 
information concerning legal services that are 
provided free of charge or at a reduce rate that are 
available and how to access such services. 
 

J. Students with Disabilities 
A special education student’s and/or 504 disability 
shall be considered before making a decision to 
suspend.  A student with disabilities may be sus-
pended for up to ten (10) school days in a school 
year without the need for the district to provide any 
educational services.  A disabled student may be 
additionally removed (suspended) for up to ten (10) 
school days at a time for separate acts of miscon-
duct as long as the removals do not constitute a 
pattern.  During any subsequent suspension of ten 
(10) days or less of a student with disabilities, the 
district shall provide services to the disabled stu-
dent to the extent determined necessary to enable 



29

the student to appropriately advance in the general 
education curriculum and toward achieving his/her IEP 
goals.  In cases involving removals for ten (10) days or 
less, school personnel (school administration) in con-
sultation with the child’s special education teacher, shall 
make the service determination. 
 
If the disabled student’s suspensions beyond ten (10) 
school days in a school year constitute a pattern because 
of factors such as the length of each removal, the total 
amount of time the child is removed and the proxim-
ity of the removals to one another, the IEP team (PPT) 
shall conduct a manifestation determination.  Meetings 
of a student’ IEP team (PPT) are required to develop a 
behavioral assessment plan or to review and modify as 
necessary one previously developed when the disabled 
student has been removed (suspended) from his/her cur-
rent placement for more than ten (10) school days in a 
school year and when commencing a removal (suspen-
sion) that constitutes a change in placement. 
 
Whenever a student is suspended, notice of the suspen-
sions and the conduct for which the student was sus-
pended shall be included on the student’s cumulative 
educational record.  Such notice shall be expunged from 
the record by the Board if the student graduates from 
high school. 
 
Notwithstanding the forgoing, the following procedures 
shall apply to students who have been identified as 
having one or more disabilities under the IDEA and/or 
Section 504 of the Rehabilitation Act (a “student with 
disabilities”): 

1. If a student with disabilities engages in conduct 
that would lead to a recommendation for expulsion, 
the district shall promptly convene an IEP team (PPT) 
meeting to determine whether the misconduct was 
caused by or had a direct and substantial relationship 
to the student’ disability or if the conduct in question 
was the direct result of the school district’s failure to 
implement the IEP.  A student may be suspended for 
up to ten (10) days pending the IEP team (PPT) deter-
mination. 
2. If the District, parent and relevant members of the 
IEP Team (PPT) determine that the misconduct was 
not caused by the disability, the Superintendent may 
proceed with a recommendation for expulsion.  During 
any period of expulsion, a student with disabilities un-

der the IDEA shall receive an alternative educa-
tion plan consistent with the student’s educational 
needs as determined by the IEP team (PPT) in 
light of such expulsion and the student’s IEP.  The 
services must continue to the extent determined 
necessary to enable the disabled student to appro-
priately advance in the general education curricu-
lum and to advance toward achieving the goals 
of his/her IEP, and be provided a free appropriate 
public education. 
3. If the District, parent and relevant members of 
the IEP team (PPT) determine that the misconduct 
was caused by or had a direct and substantial rela-
tionship to the disability, or the conduct in ques-
tion was the direct result of the District’s failure 
to implement the student’s IEP, the Superinten-
dent shall not proceed with the recommendation 
for expulsion.  The IEP team (PPT) shall consider 
the student’s misconduct and revise the IEP to 
prevent a recurrence of such misconduct and to 
provide for the safety of the other students and 
staff.  A functional behavioral assessment shall be 
conducted, if not previously done, and a behav-
ioral intervention plan implemented or revised, if 
in existence.  The student shall be returned to the 
placement from which he/she was removed unless 
agreed otherwise by the District and parent. 
4. Should a parent of a student with disabilities 
who is eligible for services under the IDEA (or 
the student himself/herself is eighteen years of 
age or older) file a request for a due process hear-
ing to contest an expulsion under subparagraph 
(2) above or a proposed change in placement 
under subparagraph (3), unless the parents (or 
student if eighteen years of age or older) and the 
Board otherwise agree the child shall stay in the 
interim alternate educational setting, if so placed 
by student authorities, pending decision in said 
due process hearing and any subsequent judicial 
review proceedings. 
5. Notwithstanding the provisions of the preced-
ing subparagraph (4), a student with disabili-
ties may be assigned to an interim alternative 
educational setting for not more than forty-five 
(45) school days if the student brings a weapon 
to school or to a school function or knowingly 
possesses or uses illegal drugs or sells or solicits 
the sale of a controlled substance while at school 
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or a school function, or has inflicted serious bodily 
injury upon another person while at school, on school 
premises, or at a school function.  For purposes of this 
paragraph “weapon” means a device instruction, mate-
rial or substance, animate or inanimate, that is used for, 
or is readily capable of, causing death or serious bodily 
injury, but excludes a pocket knife with a blade of less 
than 2-1/2 inches in length.  “Serious bodily injury” is 
defined as bodily injury which involves a substantial 
risk of death, extreme physical pain, protracted and 
obvious disfigurement or protracted loss of impairment 
of the function of a bodily member, organ or mental 
faculty.  The interim alternative placement shall be 
determined by the IEP team (PPT).  If a due process 
hearing is requested, the student shall remain in said 
interim alternative placement pending a decision in the 
due process hearing, unless the Board and the parents 
otherwise agree, or the Board obtains a court order. 
6. In order for the district to unilaterally obtain a 45 
day change in placement from a federal judge or Con-
necticut hearing officer, it must prove by substantial 
evidence that maintain the current placement of the 
student is substantially likely to result in injury to the 
child or others.  The school must also prove that it has 
made reasonable efforts to minimize the risk of harm 
the student presents in current placement. 

K. Alternative Educational Opportunity 
The Board of Education recognizes it obligation to of-
fer any student under the age of sixteen (16) years old 
who is expelled an alternative educational opportunity 
during the period of expulsion.  Any parent or guardian 
of such student who does not choose to have his or her 
child enrolled in an alternative educational program shall 
not be subject to the provision of Section 10-184 of the 
Connecticut General Statutes.  Any expelled student who 
is between the ages of sixteen (16) and eighteen(18) not 
previously expelled and who wishes to continue his/her 
education shall be offered an alternative educational op-
portunity if he/she complies with conditions established 
by the Board of Education.  Such alternative educational 
opportunity may include, but shall not be limited to, the 
assignment of a student (who is sixteen years of age or 
older) to an adult education program or placement of 
such student in a regular classroom program of a school 

other than the one from which the student has been 
excluded.  In determining the nature of the alterna-
tive education opportunity to be offered under this 
Section, the Board of Education may receive and 
consider evidence of past disciplinary problems 
which have led to removal from a classroom sus-
pension, or expulsion. 
 
The Board of Education is not obligated to provide 
such alternative educational opportunity to any 
student eighteen years of age or older.  The Board 
of Education is not required to offer such alterna-
tive educational opportunity to any student between 
the ages of sixteen and eighteen who is expelled 
because of conduct which endangers a person, if 
it was determined at the expulsion hearing that the 
conduct for which the student was expelled in-
volved (a) carrying on or introducing onto school 
property, a firearm, deadly weapon or dangerous 
instrument as defined in C.G.S. 53a-3 or (b) offer-
ing for sale or distribution on school property or at 
a school sponsored activity a controlled substance 
as defined in subdivision (8) of C.G.S. 21a-240, 
whose manufacture, distribution, sale, prescription, 
dispensing, transporting or possessing with the in-
tent to sell or dispense, offering or administration is 
subject to criminal penalties under C.G.S. 21a-277 
and 21a-278.  If the Board expels a student for the 
sale or distribution of such a controlled substance, 
the Board shall refer the student to an appropriate 
state or local agency for rehabilitation, interven-
tion or job training, or any combination thereof, 
and inform the agency of its action.  If a student 
is expelled for possession of a firearm or deadly 
weapon, the Board shall report the violation to the 
local police department. 
 
The provision shall not apply to students requiring 
special education who are described in subdivi-
sion (1) of sub-section (e) of C.G.S. 10-76a.  The 
alternative educational opportunity for any such 
student shall be established by the IEP team (PPT) 
in accordance with the procedures described above. 
 
Whenever the Board notifies a student between the 
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ages of sixteen (16) and eighteen (18) or the parents/
guardians of such student, than an expulsion hearing 
will be held, the notification shall include a state-
ment that the Board is not required to an alternative 
educational opportunity to any student who is found 
to have engaged in conduct including possession of 
a martial arts weapon, firearms, deadly weapons or 
dangerous instruments on school property or at a 
school function. 
 
L. Other Considerations 

1.  If a student is expelled, notice of the expulsion 
and the conduct for which the student was expelled 
shall be included on the student’s cumulative educa-
tional record.  Such notice shall be expunged from 
the cumulative educational record by the Board if 
the student graduates from high school unless ex-
pulsion notice is based on possession of a firearm or 
deadly weapon. 
2. If a student’s expulsion is shortened or the expul-
sion period waived based upon the fact that the stu-
dent was expelled for the first time, had never been 
suspended, and successfully completed a Board 
specified program and/or met other conditions re-
quired by the Board, the notice of expulsion shall be 
expunged from the cumulative educational record 
if the student graduates from high school or, if the 
Board so chooses, at the time the student completes 
the Board specified program and meets any other 
conditions required by the Board. 
3. The Board may adopt the decision of a student 
expulsion hearing conducted by another school 
district provided such Board of Education held a 
hearing pursuant to C.G.S. 10-233d(a).  Adoption of 
such a decision shall be limited to a determination 
of whether the conduct which was the basis for the 
expulsion would also warrant expulsion under the 
policies of the Board.  The student shall be excused 
from school pending such hearing.  The excluded 
student shall be offered an alternative education op-
portunity in accordance with item K above. 
4. Whenever a student against whom an expulsion 
hearing is pending withdraws from school and after 
notification of such hearing but before the hearing 
is completed and a decision rendered, (1) notice of 
the pending expulsion hearing shall be included on 
the student’s cumulative educational record and (2) 
the Board shall have complete the expulsion hearing 

and render a decision. 
5. A student expelled for possession of a firearm or 
deadly weapon shall have the violation reported to 
the local police department. 
6. The period of expulsion shall not extend beyond 
a period of one calendar year.  A period of exclusion 
may extend into the next school year. 
7. An expelled student may apply for early re-ad-
mission to school.  Such re-admission shall be at the 
discretion of the Board of Education/Superintendent 
of Schools (choose which).  Re-admission decisions 
shall not be subject to appeal to Superior Court.  The 
Board or Superintendent as appropriate, may condi-
tion such re-admission on specified criteria.  

Detention
Teacher Detention: 

1.  Any teacher may assign a detention for cause. 
2. This detention is administered by the teacher 
within his/her own classroom. 
3. 24-hour notification will be given. 
4. If the student fails to report, his/her name will be 
turned into the Assistant Principal’s Office for fur-
ther disciplinary action.  The incident then becomes 
a part of his/her record.  

Office Detention: 
Office Detention will be held from 2:30 to 3:15 PM.  
Extended Office Detention will be from 2:30 to 5:00 
PM, days to be announced. Lunch Detention, Fri-
day Detention and Saturday Detention will be other 
disciplinary options implemented by the administra-
tion. 
* The Assistant Principal is in charge of office de-
tention. 
* Students are assigned an office detention by school 
administration. 
* Failure of a student to report to lunch detention 
will result in an Extended Office Detention. 
* Failure of a student to report to office detention 
will result in an Extended Office Detention. 
* Failure to follow detention rules can result in 
dismissal from the detention and the assignment of 
a Friday, Saturday Detention, in-school or out-of-
school suspension. 
* Students assigned to an in-school or out of school 
suspension for failure to serve an Extended Office 
Detention may not participate in extra-curricular 
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activities on the day of the suspension. 

Emergency Evacuation
In case of a fire drill, fire, or other emergency situ-
ation, all rooms have posted directions for building 
evacuation.  Teachers, staff and students will quickly 
and quietly evacuate the school.  No one can ever be 
sure when a drill might become an actual event.  Once 
outside the school, students are to remain with their 
classes quietly for the entire period of time.  Fire drills 
will be held monthly. 

A crisis response drill will be substituted for one of 
the required monthly school fire drills every three 
months. Such crisis response drill will be planned and 
conducted with the local law enforcement agency.

When the alarm sounds, students are to proceed along 
the posted exit routes in a quick, quiet and calm man-
ner. Students should not return to the building until 
the return signal is given.

Emergency School Closing 
Information 
The Alert Now automated communication system is 
in place to communicate to families important occur-
rences such as school delays or closings.  It is also 
being used to communicate non-verified absences.  It 
has the ability to deliver voice, text, or e-mail mes-
sages to telephones, mobile phones, pagers, PDAs or 
any other Internet-enabled devices. In order for this 
system to work please be sure to submit to the Main 
Office updated and accurate information regarding 
where we can contact you. 

Enrolling in Courses
Adding Courses
New courses may not be added after the above drop 
period. Any exceptions must be approved by the 
teacher, counselor, parent and administration. All 
course changes must have parent approval.

Changing and Dropping Courses
It is frequently difficult and often impossible to 
change a student’s schedule after the school year 
starts.  The selection of a course is a very impor-
tant decision.  Courses should be selected only after 
considerable thought and with the counsel of parents, 
teachers and the school counselor. 

Schedule changes will only be considered after con-
tact has been made with parents, teacher, school coun-
selor and administration.  Schedule changes will be 
kept to a minimum and made only for the following 
reasons: to correct scheduling conflicts, to accommo-
date a student’s revised placement, or to meet extenu-
ating circumstances (as determined by school admin-
istration). Schedule changes initiated by students or 
parents should be initiated by the tenth class session. 

Any course dropped within the tenth class session will 
be recorded as a “withdrawal” on the student’s report 
card and transcript. The grade will not be used in de-
termining the student’s class rank.

Changes made after the tenth class session period will 
carry a designation “Withdrawn Failing (WF)”
on all official records. A “Withdrawn Failing” course 
will be used in calculating, for example, class rank, 
National Honor Society academic qualifications, and 
in determining “good student” status for car insurance 
discounts. The WF will count as a zero (0) for pur-
poses of calculation.

It is recognized that occasionally, because of illness or 
injury, a student with a passing grade may have to
withdraw from certain courses after the tenth class 
session. In this situation, the term “Withdrawn Pass-
ing (WP)” will be used on all official records. These 
courses will not be used in determining class rank, 
National Honor Society academic qualifications, or
“good student” status.

Extracurricular Activities
Academic Requirements for Eligibility 
Academic responsibilities take precedence over par-
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ticipation in activities or athletics.
 
In order to participate or practice in either an athletic 
or non-athletic extra-curricular activity beyond school 
time not specifically required by course descriptions, 
a student must have attained a grade point average 
of 70 for the previous marking period and must not 
have failed two (2) or more subjects in that marking 
period. To be eligible for fall participation, a student 
must have received credits toward graduation at the 
close of the school year preceding participation in 
at least four (4) Carnegie Units of work, must have 
attained a grade point average of 70 during the prior 
school year, and may not have failed two (2) or more 
subjects in that year. During the school year (winter 
and spring sports seasons) a student must not have 
received a failing mark in two (2) courses at the end 
of the regular marking period immediately preceding 
participation.  For purposes of athletic and/or extra-
curricular eligibility, a grade of “Incomplete” shall be 
treated in the same manner as a grade of “F” until that 
incomplete grade is recorded as a passing grade.

Student eligibility will be determined by the athletic 
director for athletic activities and by the individual 
activity advisor for all non-athletic extra-curricular 
activities on the date that report cards are distributed 
or on the fourteenth calendar day following the end of 
the marking period, whichever comes first. No course 
for which the student has already received credit shall 
be included in those required by this rule. Marking 
period grades (not semester grades) are to be used in 
determining scholastic eligibility to participate during 
any given marking period. 

A student who fails two (2) or more subjects may 
become partially eligible for activities or athlet-
ics.  Partial eligibility allows a student to participate 
in rehearsals, practices or meetings, but not in per-
formances, competitions, or games.  After ten (10) 
school days from the issuance of the report card (date 
of issuance being Day 1), a student may obtain partial 
eligibility under the following conditions: 
1. The student shall obtain a progress report from the 
Athletic Director (for sports) or school counselor (for 
extracurricular activities). The Athletic Director or 
activity advisor will discuss with the student what is 
entailed in this partial eligibility.  The student shall 

bring the progress report to his/her teachers for writ-
ten comments and signatures from each of his/her 
teachers which indicate that the student is currently 
not failing two (2) or more classes. The student shall 
also obtain the signature of an administrator and the 
student’s school counselor.  

2. The student shall present the completed progress 
report to the athletic director (for sports) or his/her 
school counselor (for extracurricular activities) who 
will either approve and sign the form, or declare the 
student ineligible for practices or meetings.  The 
student shall then present the signed form to his or her 
advisor or coach. 

3. The student will continue to obtain progress reports 
and have them completed by his/her teachers, ap-
proved by the athletic director or school counselor, 
and submitted to his/her coach or advisor on a bi-
weekly basis.  The student shall remain eligible for 
participation in practices or meetings as long as these 
bi-weekly reports continue to indicate that this passing 
status is maintained. 

4. It is the sole responsibility of the student to initi-
ate and file these bi-weekly reports in a timely man-
ner. Participation in meetings and/or practices will 
cease immediately should the student fail to provide 
bi-weekly verification of the status on time or if the 
bi-weekly reports shows that the student is currently 
not failing two (2) or more classes

5. For a student to maintain partial eligibility, the pro-
cess of obtaining progress reports must continue until 
the next report card is issued.

6. A student may apply for partial eligibility only one 
time per marking period.

Make-up and extra help sessions as well as detentions 
must be attended before students may participate in 
extra-curricular activities.  Students who have been 
suspended out of school may not participate in any 
school activity during the duration of the suspension. 
 Students are to be in school for a total of four (4) 
consecutive hours in order to be eligible on any given 
day to attend an event unless prior permission due to 
extraordinary circumstances has been obtained from 
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the Principal.  On a regular school day, students need 
to arrive no later than 10:25 AM.  If there is a delayed 
opening, students must still be in attendance for a total 
of four (4) consecutive hours, and therefore must ar-
rive to school no later than 10:25 AM.  In order to at-
tend a co-curricular activity scheduled for a weekend, 
students must be in attendance at school on the day of 
the activity or the last scheduled school day before if 
the activity is scheduled for the weekend. 
 
An individual student who attempts to participate in 
several co-curricular activities may be in a position 
of a conflict of obligations.  Teachers are encouraged 
to recognize that each student should have the oppor-
tunity for a broad range of experiences in the area of 
co-curricular activities, and to this end, will attempt to 
schedule events in a manner which minimizes con-
flicts.  Students have a responsibility to do everything 
they can to avoid continuous conflicts.  This would in-
clude being circumspect about belonging to too many 
activities among which obvious conflicts are bound 
to occur.  It also means notifying the faculty sponsors 
and coaches immediately when a conflict does arise. 

If a conflict does arise, the sponsors and coaches will 
work out a solution to prevent the student from feeling 
caught in the middle.  If a solution cannot be found, 
the Principal will make the decision based on the fol-
lowing criteria: 

1. the relative importance of each event 
2. the importance of each event to the student 
3. the relative contribution the student can make 
4. the length of time that each event had been sched-
uled 
5. a conversation with the student’s parents or guard-
ians. 
 

Once the decision has been made and the student has 
followed that decision, he/she will not be penalized in 
any manner by either faculty sponsor or coach.  Stu-
dents are encouraged to try out for an activity or team. 
 
Activities and Attendance
There are extra-curricular activities for students to 
attend throughout the school year and students are 
strongly encouraged to participate in the activities.  

Understand that in order to attend an extra-curricular 
event on a regular schedule school day, students must 
be in attendance for a total of four (4) consecutive 
hours, and therefore must arrive to school no later 
than 10:25 AM.  If there is a delayed opening, stu-
dents must still be in attendance for a total of four 
(4) consecutive hours, and therefore must arrive to 
school no later than 10:25 AM.  In order to attend an 
extra-curricular activity scheduled for a weekend, 
students must be in attendance at school on the day of 
the activity or the last scheduled school day before if 
the activity is scheduled for the weekend. 
 
Artgarage
Community members volunteer and support our 
students in exploring their artistic interests after 
school on most days when there is a late bus.  For 
more information, contact the Main Office or our Art 
Department. 

Athletics
Students are encouraged to take advantage of the 
several opportunities to participate on athletic teams 
throughout the school year.  FALL:  Cross Country; 
Volleyball; Football; Soccer; Field Hockey; WIN-
TER:  Basketball; Wrestling; Alpine Skiing; Ice 
Hockey; Swimming; SPRING:  Baseball; Softball; 
Track; Lacrosse; Tennis & Golf. 

Dances
School dances must be sponsored by a school organi-
zation.  The date of the dance must be pre-approved 
by the Principal or Assistant Principal.  A building us-
age request form, available in the Main Office, must 
be completed at least two (2) weeks prior to the date. 
At least five (5) adult chaperones are required.  All 
guests must be older than 14 and less than 21 years of 
age.  Elementary school children are not permitted to 
attend. Guests who are not students at HVRHS must 
also be pre-approved by the Principal or Assistant 
Principal.  A completed HVRHS Guest Permission 
Form, available in the APO, is required for all guests.  
The form must be completed and submitted no later 
than the Thursday (2:30 PM) prior to the dance.  A 
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photocopy of the guest’s high school ID or state driv-
er’s license must be attached to this form.  There will 
be no admittance into a school dance after 8:00 PM 
and no re-admittance once a student exits the build-
ing. Dances begin at 7:00 PM and conclude at 10:00 

PM.  All students enter and exit from the superinten-
dent’s wing.  Coats, pocketbooks, and backpacks are 
not permitted into the school dance. School related 
discipline incidents may result in students not being 
allowed to attend dances.     
  
Emergency Personnel Response
Students, who are members of their town’s fire or 
ambulance services, may leave school in order to par-
ticipate with their units only if they have completed 
and submitted the guideline agreement and paren-
tal permission form to the Assistant Principal.  The 
privilege to leave school to participate with their units 
will be honored as long as the students adhere to the 
specifications asserted in the guideline agreement.  

Student Activity Block
The activity block is designed to offer a wide range of 
opportunities for students to select and pursue areas 
of interest. All activities meet on Monday mornings 
on a two-week (Activity Block One & Activity Block 
Two) rotation cycle. New activities may be initiated 
by petition of the students with advisor’s signature.   
Freshmen will participate in an advisory program dur-
ing this time. 
 
Student Class Council
The duties of the class officers include the organiza-
tion of class activities and fund raising endeavors.  

Class officers promote class spirit and unity.  Students 
are invited to serve on governance and problem-solv-
ing teams with staff members.  The elections of class 
officers in the sophomore, junior and senior classes 
are held in the late spring.  Freshman elections are 

held in the fall.    

Student Government Association 
The Student Government Association is 
organized for students, teachers and admin-
istrators to work collaboratively for school 
improvement based on our core values and 
beliefs. This group will organize student 
groups and work with teachers and adminis-
trators to create a positive respectful academ-
ic, civic, and social school environment. 

Field Trips
Field trips may be scheduled for educational, 

cultural, or extracurricular purposes. Any student 
whose behavior is considered detrimental to the well-
being of other students may be barred from participa-
tion by the principal. While on a trip, all students are 
considered to be “in” school. This means that conduct 
and dress standards will be appropriate for the field 
trip activity.

Freedom of Speech/Expres-
sion
The Regional School District No. 1 Board of Educa-
tion shall recognize and protect the rights of student 
expression.  It will balance these rights with the in-
terests of an orderly and efficient educational process 
and of a school environment suitable for the healthy 
growth and development of all students.  School offi-
cials may regulate the First Amendment rights of free 
speech when they reasonably forecast that permitting 
such speech would result in: 

* Substantial disruption of the educational process 
* Material interference with school activities 
* Invasion of the rights of others 

Fund-Raising
Administration will be responsible for approving and 
scheduling fund-raising activities. Contact the main 
office for the appropriate forms.
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Grading Policy 
Grades earned in any course shall reflect the student’s 
fulfillment of academic requirements established by 
the teacher within guidelines provided by the admin-
istration as well as student’s attendance. Housatonic 
Valley Regional High School reports student progress 
at mid-marking period, at the end of each quarter, and 
on Mid-Term and Final Assessments. Quarterly grades 
will consist of a numeric grading scale (100 through 
0).

A marking period at Housatonic covers nine (9) weeks 
of work. If a student is assigned an incomplete for a 
quarter, the student must complete all work within ten 
(10) school days of the end of the marking period or 
5 days of the date of the midterm or final assessment. 
Grades not made up in that period of time will revert 
to the grade of record on the last day of the marking 
period.  No incompletes shall be given at the end of 
the fourth marking period without prior ap-
proval of the Principal. 

Numerical Grade	 GPA Equivalent
100-97
96-93
92-90
89-87
86-83
82-80
79-77
76-73
72-70
69-67
66-63
62-60
< 60	

4.3
4.0
3.7
3.3
3.0
2.7
2.3
2.0
1.7
1.3
1.0
0.7
0

Graduation Requirements
To graduate from HVRHS, a student must have earned 
a minimum of required credits for their graduation 
class, and must have met the credit distribution re-
quirements described below. All students must also 
meet the district’s performance standard in four areas: 
reading, writing, mathematics, and science. 
 

Core Courses to be Passed: (Refer to the Course of 
Study book for details) 

* Four full credits of English 
* Three credits of social studies (one year Social 
Studies 9, one year U.S. History, one semester of 
Civics) 
* Three credits of mathematics 
* Three credits of science which shall include one 
year of Biology or equivalent 
* One credit of vocational arts (exploring Life Skills 
meets this requirement) 
* One half credit of fine arts (art, music) 
* 1.5 credits of physical education* 
* .75 credits of health 
*Students with a written statement from a physician 
may satisfy this requirement through adapted PE. 
 

A student at Housatonic Valley Regional High School 
will be required to meet the performance standards 

outlined below in order to graduate:
 
A.  The Reading for Understanding Per-
formance Standard 
Students will, prior to the completion of their senior 
year, be able to read selected works of fiction and 
non-fiction with a variety of purposes for understand-
ing.  They will be able to anticipate outcomes, relate 
the material to their own experiences and human 
nature, and demonstrate these skills orally and/or in 
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writing. 
 
 A student may meet this standard by 

* Obtaining a score of three (3) or higher on an 
Advanced Placement Examination in English (either 
English Language or English Literature). 
	 and/or 
* Performing satisfactorily on the district perfor-
mance task. 

B. The Writing Performance 
Students shall, prior to the completion of their senior 
year, produce an essay that is focused and organized.  
It shall be edited for Standard English conventions. 

A student may meet this standard by performing satis-
factorily on the district performance task. 

C. The Mathematics Performance Stan-
dard 
Students shall, within the context of the mathemat-
ics course in which they are enrolled, exhibit the 
ability to analyze and solve mathematical problems 
embedded in a real-world setting.  Students will also 
explain, in writing, their solution process and justify 
their answers. 

A student may meet this standard by 
* Obtaining a score of three (3) or higher on an Ad-
vanced Placement Examination in Mathematics (any 
of Calculus AB, Calculus BC, or Statistics). 
and/or 
* Performing satisfactorily on the district perfor-
mance task. 

 D. The Science Performance Standard 
Students shall exhibit the following abilities in the 
context of an assigned laboratory investigation: 

* Identify and solve problems through scientific ex-
ploration, including the formulation of hypotheses, 
design of experiments, use of technology, analysis 
of data, and drawing conclusions. 
* Select and use appropriate laboratory technology, 
equipment and materials, including measuring and 
sensing devices. 

A student may meet this standard by:  
* Obtaining a scaled score on the CAPT that is no 
more than 1-scaled point below the minimum score 
needed to meet the State Goal Standard on the Sci-
ence Test. 
and/or 
* Obtaining a satisfactory score on the CAPT Perfor-
mance Task. 
and/or 
* Obtaining a score of three (3) or higher on an Ad-
vanced Placement Examination in Science (Biology, 
Chemistry, Physics, or Environmental Science). 
and/or 
* Performing satisfactorily on the district perfor-
mance task. 

 E. Other Requirements 
1. Transfers: if a student transfers into the Housaton-
ic Valley Regional High School from another district 
in Connecticut he/she will be expected to meet the 
performance standards requirement for graduation 
outlined in this policy.  Successful completion of the 
performance standards from another school district 
in Connecticut will be considered equivalent to 
having met the performance standard at Housatonic 
Valley Regional High School. 

If a student transfers into Housatonic Valley Re-
gional High School after completing at least three 
years in a high school in another state, he/she may be 
exempted from Housatonic’s performance standards 
requirement for graduation. 

 2. Students with Special Needs: students with 
special needs may be exempted from district perfor-
mance standards for graduation as described in this 
policy if so determined by a Planning and Placement 
Team (PPT) and indicated on an Individualized Edu-
cation Plan (IEP). Accommodations for the district 
performance tasks are available to students with 504 
Accommodation Plans. 

 3. Connecticut Academic Performance Test (CAPT): 
students who do not meet the state-determined stan-
dard on any section of the Connecticut Academic 
Performance Test (CAPT) must take those sections 
of the CAPT each sophomore and junior year that 
they are enrolled at Housatonic Valley Regional High 
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School. 

Ninth graders will participate in a pre-CAPT assess-
ment, administered at the same time as the CAPT is 
being administered to students in grades 10 and 11.  
Successful completion of this pre-assessment will 
not meet the graduation requirement. 
 
4. Notification and Record Keeping : students in 
grades 9 and 10 will be given opportunities to 
practice the skills necessary to meet the standards 
throughout their programs of study. Students and 
parents will be notified of CAPT scores upon their 
release by the Connecticut Department of Educa-
tion. Students who do not meet the state determined 
standard on CAPT during their junior year must be 
enrolled in an appropriate Science class, where they 
will be afforded the opportunity to meet the gradu-
ation standards before the Memorial Day holiday 
of their senior year on district performance tasks. 
Parents of 12th graders will be notified of the results 
of district performance tasks as they are completed.  

 
Credit Requirements for Promotion and Grad-
uation	 
(These are minimum requirements only and are inde-
pendent of the core course requirements.) For further 
details, please contact guidance. 
To the sophomore class             5    	
To the junior class                     11     	
To the senior class                     17
For graduation                           23  

With administrative approval and in consultation with 
the teacher of the course, the 
department chairman, and school counselor, a stu-
dent may request to take the failed half of a full year 
course during the following year.  Credits are award-
ed when the student successfully completes the entire 
course. 

Per Board of Education policy, students must carry a 
minimum of six (6) subjects during each semester ex-
clusive of physical education and health, which must 
also be scheduled (BOE Policy #5123).

 
Additional Requirements for Graduation  

1. All freshmen must enroll in Exploring Life Skills. 
2. A student must pass a minimum of four (4) full 
year courses or their equivalent in the senior year in 
addition to Physical Education and Health. 
3. Students admitted to college on the early admit-
tance program after the completion of 3 or 3 1/2 
years will be awarded a diploma upon of comple-
tion of all HVRHS graduation requirements and the 
completion of the first successful year at the under-
graduate level. 
4. All students must either reach the state goal stan-
dard in each of the CAPT subtests or meet the school 
district’s performance standards in four areas:  read-
ing, writing, mathematics, and science. 

Graduation Credit for Courses Taken in El-
ementary School 
Providing the conditions below are met, students 
enrolled in French 1, German 1, Spanish 1, or Algebra 
1 in the region’s elementary schools will receive high 
school credit and their grades will be transferred to 
their high school transcripts. 
Conditions: 

* A passing grade is earned. 
* The high school curriculum has been followed. 
* The student has taken the high school’s mid-year 
and final assessments. 
* The course is taught by a teacher certified to teach 
high school French, German, Spanish, or Algebra. 

Guidance
Students are encouraged to visit with the school coun-
selors for personal guidance and for information on 
grades, study help, and testing programs.  The coun-
selors are available to discuss any home, school, or 
social concerns. The school counselor’s role is to see 
that students take full advantage of what the school 
has to offer, to listen and help when students experi-
ence frustration with school or personal problems and, 
when appropriate, to refer students to agencies that 
may be of additional help. 
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Computer terminals located in both the guidance 
office and the career center are linked to central data 
sources that afford access to specific information for 
future planning.  One of the paramount functions of 
the guidance staff is to help with planning for careers 
and college entrance.  A computer terminal that is 
plugged into a central data source affords access to 
specific information upon which to base plans for the 
future. 
Students are assigned to school counselors alphabeti-
cally: 
  A – G  Miss Samantha Eisenberg
  H – P  Mrs. Sharon Veatch 
  Q – Z  Mrs. Kim McLeod

Health Services
The health clinic is staffed by a full time registered 
nurse who operates the clinic under the medical 
supervision and written standing orders of the school 
medical advisor. The clinic is a first aid and referral 
center.  There are no provisions for infirmary care.    
The clinic is equipped to deal with any situation in 
which first aid care is needed.  The Falls Village Vol-
unteer Ambulance Service responds immediately to a 
call when the situation dictates. 
By state law all 10th grade students only must have 
a current physical examination by October 31.  Stu-
dents, who do not meet this requirement, may not at-
tend school on or after November 1 until the require-
ment is met. 
The goal of the nurse is to attain and maintain opti-
mum health status and to promote positive health hab-
its for all students so that they may derive maximum 
benefit from their education.  The nurse is available 
for health counseling and for any medical problems. 

Medication Use
State law prohibits students from possessing and us-
ing of all types of drugs (this includes all those that 
can be purchased over-the-counter) in school build-
ings and on school property. Any student needing 
medication for a temporary symptom must go to the 
nurse’s office in order to have her secure the proper 
authorization for its administration.  Whenever neces-
sary, students may take medication at school, but only 
in the presence of the nurse. When a student is sched-
uled to take medication, he/she must report to the 
nurse who will dispense the medication. The follow-

ing procedures must be followed to ensure the safety 
and well being of all students: 

a. An information form must be filled out and signed 
by the prescribing physician and the parent or guard-
ian.  The form (which may be obtained from the 
nurse) must come to school with the medication. 
b. The medication must come to school in the origi-
nal container labeled by the dispensing pharmacy. 
c. Medication must be brought to school by the par-
ent. 
d. It is illegal for students to possess any over-the-
counter medications in school.  If such medications 
need to be used, their use must adhere to the same 
regulations as prescribed medications. 

Any questions regarding medication should be ad-
dressed to the nurse.   Students may not have un-
authorized medication(s) at school.  Students will 
be subject to legal and disciplinary action up to and 
including suspension if they fail to comply with this 
regulation.    

Communicable/Infectious Diseases
Students with any medical condition which within the 
school setting may expose others to disease or conta-
gious and infectious conditions may be excluded from 
school and referred for medical diagnosis and treat-
ment. Additional information concerning this may be 
obtained from the school nurse.
Before a child may return to school after an absence 
due to such condition, parents and students may be re-
quired to submit medical evidence that their child has 
recovered sufficiently to prevent exposing others.

Disabilities
School district will not discriminate on the basis of 
disability as required under ADA, IDEA and Section 
504 and C.G.S. 10-76a and any similar law or provi-
sion.

Emergency Medical Treatment
Parents are asked each year to complete an emergency 
information form for use by the school in the event of 
a medical emergency.

Health Records
School nurses maintain health records using the 
Connecticut “Health Assessment and Record Form.” 
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These records are accessible to certified staff working 
with the child and to school health aides if permission 
is granted by the nurse or building administrator. Par-
ents may request to inspect the health records of their 
child. Copies may be provided if requested. Original 
copies of the record are sent where a student transfers 
to another school in the state. If moving out-of-state, 
a copy will be forwarded. Health records are main-
tained for at least six years after the student graduates. 
The District will comply with the requirements of the 
Health Insurance Portability and Accountability Act 
(HIPPA) to maintain the privacy of protected health 
information.

A diabetic student may test his/her own blood glucose 
level per the written order of a physician or advanced 
practice nurse stating the need and the capacity of the 
student to conduct self testing. Such self testing shall 
be done in accordance with the guidelines issued by 
the Commissioner of Education.

Homeless Students
Homeless students, as defined by federal and state 
legislation, will have all programs, services, and 
transportation that other students enjoy and may con-
tinue to attend the school of origin. The local liaison 
for homeless children is Nicholas Pohl.

Homework
Homework is an important factor in student academic 
achievement. Students can expect to receive home-
work assignments in most courses each day, including 
Friday. In cases in which a student must miss school 
for an extended period of time, homework assign-
ments may be obtained by phoning the Main Office, 
giving the names of all the teachers involved, and 
identifying a student who will assist in getting the 
work to the absent student. If an absence of only one 
day is anticipated, arrangements to secure the assign-
ments should be made through a classmate. A reason-
able amount of time must be afforded to teachers and 
staff when making these requests. 

Honors
At the end of a marking period, students with an un-
weighted average of 3.5 will achieve the rank of high 
honors.  Students with an unweighted average of 3.0 
will achieve the rank of honors.  Students receiving a 
grade below a 70 in any course will be ineligible for 
the honor roll.  
 

Individual Student 
Insurance
There are two types of accident insurance coverage 
available for all students. 
 

1. Non-duplicating excess indemnity accident insur-
ance for athletes 
All team sport participants are covered under a 
policy paid for by the school district as described 
below: 
It pays for hospital and doctor’s charges beyond 
what is paid by plans such as Blue Shield and Blue 
Cross. This policy covers only injuries incurred in 
actual supervised team practices and athletic events.  
Medical benefits are paid-for expenses that are in-
curred within two years from the date of the injury, 
provided the first doctor’s visit occurs within ninety 
(90) days from the date of the injury. 
 2. Student Accident Insurance 
The benefits available from this insurance are de-
scribed on the envelope-form issued to all students.  
Please read the information carefully.  There are two 
plans available.  One plan, which has a premium of 
$15.00, covers the student during school time only.  
The other plan enrolls the student on a 24-hour basis 
and has a premium of $55.00.  Extended dental 
insurance is $8.00.  This insurance policy does not 
cover interscholastic sports. 

 
If a student covered by either of the described policies 
above is injured, the following procedure should be 
followed: 
 

1. Excess Sports Insurance 
- Report the injury to the coach immediately.  The 
coach will turn in an accident report form to the 
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Main Office. 
- Parent should obtain a File Claim Form in the 
Main Office. 
- Parent should file claim with own coverage. 

2. Student Accident Insurance 
- Report the injury to the person in charge or to 
someone in the Main Office. 
- Parent should obtain a File Claim Form in the 
Main Office. 
- Parent should file claim with own coverage. 

Limited English Proficiency 
(LEP) Students
Parents of Limited English Proficient (LEP) Students 
participating in a language instructional program 
will be notified within 30 days of their child’s place-
ment in the program. The notification will include 
an explanation of why, a description of the program, 
and the parent’s rights to remove their child from the 
LEP program. In addition, the notification will ex-
plain how the program will help the child to develop 
academically, learn English and achieve the standards 
necessary for promotion.

Students not meeting the English mastery standard 
or demonstrating limited progress will be provided 
with additional language support services which may 
include, but are not limited to, English as a Second 
Language program, sheltered English programs, 
English Immersion programs, summer school, after-
school assistance, homework assistance and tutoring. 
Students after 30 months in a bilingual program will 
not be offered additional bilingual education.

Learning Lab
Students are encouraged to access extra help through  
the Learning Lab (located in the Library Media 
Center) during the school day. Teachers are available 
to assist students and confer with them individually 
or in groups to help with school assignments.  It is 
expected that students will come to the Learning Lab 
teacher with specific assignments to work on. 
 

Library Rules
The Paul W. Stoddard Library is open for reading, 
research and quiet study from 7:30 AM to 5:30 PM on 
most days when there is a late bus. 

1. All books; except reference or books on reserve; 
may be borrowed for two (2) weeks. 
2. To take out books or magazines, see the staff 
member on duty. 
3. Audio-visual materials may be borrowed with the 
permission of the Library Media Center staff. 
4. Students in Large Study Halls may reserve a spot 
in the LMC by filling out the Library Media Center 
Reservation form, which is available through the 
“Library” link under the School Resources tab on 
the school website. Students must submit a request 
before the start of the block when they want to use 
the library. The library staff will check this list, and 
students who have not made a reservation will not 
be allowed to stay in the library. All students should 
still report first to their assigned study hall in order 
to check in with that teacher before going to the 
LMC. Students in a Small Study Hall must obtain 
a physical pass from a classroom teacher that will 
excuse them from their Small Study Hall for the pur-
pose of using the resources in the LMC for a specific 
assignment.
 

Lost & Found 
Articles found should be turned in to the nurse’s 
office.  Students searching for lost articles should 
inquire at the nurse’s office.  Unclaimed items will be 
donated to charity.   

Migrant Students
The district has a program to address the needs of 
migrant students. A full range of services will be 
provided to migrant students, including applicable 
Title I programs, special education, gifted education, 
vocational education, language programs, counsel-
ing programs and elective classes. Parents/guardians 
of migrant students will be involved in and regularly 
consulted about the development, implementation, 
operation and evaluation of the migrant program.
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National Honor Society
The Housatonic Valley Regional High School chapter 
of the National Honor Society strives to encourage 
and recognize academic achievement as well as the 
character, service and leadership of the students of 
this school community.  Students are selected for the 
organization by a faculty council appointed by the 
Principal which bases its judgment upon the scholar-
ship, leadership, service, and character of eligible 
students. 

To be eligible for membership the candidate must be 
a member of the junior or senior class.  In all cases, 
only those students who have an unweighted cumula-
tive grade point average of 3.0 meet the scholarship 
requirement for membership. Candidates must have 
been in attendance at the school for one semester. 
Each student is given a letter of invitation and an ac-
tivity sheet on which to record their school, work, and 
community activities.  They are also asked to write 
an essay explaining why they believe they possess 
the character, service, and leadership qualities neces-
sary to be selected for induction into our chapter of 
the National Honor Society. Membership is granted 
only to those students selected by the faculty council 
and administration. The Principal or designee notifies 
the students selected promptly and personally, and a 
ceremony is held to induct the new members. 

On-Campus Recruitment	
The Regional School District No. 1 Board of Educa-
tion shall provide the same directory information 
(ref 5145.5) and on-campus recruiting opportunities 
to representative of the Armed Forces of the United 
States of America and State Armed Services as are 
offered to nonmilitary recruiters, recruiters for com-
mercial concerns and recruiters representing institu-
tions of higher education.  The Board of Education 
shall also provide full access for the recruitment of 
students by regional vocational technical schools, 
regional vocational agricultural centers, inter-district 
magnet schools, trade schools, charter schools and 
inter-district student attendance programs.  The 
school administrator may make the determination of 

when the recruitment meetings are to take place and 
reserves the right to deny such meeting where the 
holding of such meeting will materially and substan-
tially interfere with the proper and orderly operation 
of the school.  Any person or organization denied the 
rights accorded under this policy shall have the right 
to request a review of the decision by the Board of 
Education by filing a written request with the Superin-
tendent of Schools. 

Parent & Adult Student Com-
munication 
It is the practice at Housatonic Valley Regional High 
School to strongly encourage communication between 
the home and school.  At times, adult students (Age 
18 +) often request to sign their own permission slips 

for field trips and dismissals.  HVRHS will honor 
such requests upon written receipt of agreement from 
the parent/guardian. 

Parent-Teacher Conferences
Parents and guardians wishing to confer with any 
faculty member, administrator or school counselor 
should telephone the Main Office at 860-824-5123 
for an appointment or contact the teacher directly by 
email. Two days are set aside in the fall and in the 
spring when the faculty is available for conferences 
with parents in the late afternoon and evening. Ad-
ditional meetings may be arranged by appointment. 
Telephone and email contact information is available 
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on the school website.

Parking Lot 
Once students enter the building, they are not to exit 
for any reason except: 1. an authorized early dis-
missal, 2. an emergency evacuation, 3. a fire drill, 
or  4. a teacher supervised class activity.  Students 
who need to go outside of the building for any other 
reason must obtain a pass from an administrator.  A 
student who exits the building without authorization 
will be subject to disciplinary action up to and includ-
ing suspension. 

Parking Privileges 
A limited number of parking places are available and 
reserved for upper classmen.  No students of sopho-
more or freshmen status will be granted parking privi-
leges.  Students must register their motor vehicles in 
the Main Office.  Forms may be obtained from the 
Main Office during the first full week of school. Fail-
ure to register your vehicle with the school may result 
in disciplinary action, up to and including suspension.  
	 A parking sticker is issued to the student 
upon registration of the vehicle.  This sticker is to be 
displayed on the lower corner of the front windshield.  
Unregistered vehicles have no parking privilege.  
Except for students in the work-study program, to be 
eligible for parking privilege students must be pass-
ing all courses.  
	 Automobiles are not to be used for any pur-
pose during the school day.  Students must vacate 
their automobiles immediately in the morning.  Au-
tomobiles are to be locked, and no one may be in an 
auto during the school day.  Since bus transportation 
is provided for all, driving to school is a privilege 
that may be revoked for unsafe or irresponsible 
practices or for patterns of unexcused late arrival, or 
class cutting.   Driving is a personal decision, and car 
problems do not constitute valid excuses for tardi-
ness.  All drivers and passengers should note that the 
school day begins with the arrival of the vehicle on 
the premises. No motor vehicle of any kind is to be 
parked or driven on lawns, walk-ways, or athletic 
fields at any time, and students must operate their 
vehicles in a safe and responsible manner at all times. 
Students are not to park their cars in the lot near the 
gymnasium, even after 2:25 PM. Violations will re-

sult in the loss of the student’s parking privilege. 

Pesticide Application Policy   
An Integrated Pest Management (IPM) plan is in 
place at HVRHS as required by Public Act 99-165.  
This plan calls for alternative methods be em-
ployed prior to using pesticide in the school or on 
the grounds.  The application of pesticides will be 
done during a period when school is not in session 
and when there are no planned activities on school 
grounds.  All individuals applying pesticides will hold 
the proper State of Connecticut certificates.  Children 
will not be allowed to enter an area where such ap-
plication has been made until it is safe in accordance 
with the provisions cited on the pesticide label.  Pub-
lic Act 99-165 also allows for the notification of staff, 
parents, and guardians of students prior to the applica-
tion of pesticide.  Any individuals wishing notifica-
tion may register at the school office. 

Positive Behavior Intervention 
Support (PBIS)
Positive Behavior Intervention Support (PBIS) is a 
proactive, comprehensive systemic and individualized 
continuum of support designed to provide opportuni-
ties to all students, including students with disabili-
ties, for achieving social and learning success, while 
preventing problem behaviors.  HVRHS is excited to 
be implementing PBIS to encourage all members of 
our community to self-regulate and make thoughtful 
choices in their academic, social and personal behav-
ior.  The behavior expectations at HVRHS are: To be 
Respectful; To be Responsible; and To be Safe.  Les-
sons will be taught as a component of the PBIS initia-
tive. There will be frequent positive reinforcement for 
behavior that contributes to creating an environment 
that is respectful, responsible, and safe.  In addition to 
individual reinforcement, school-wide reinforcement 
will occur to increase positive behaviors. The matrix 
outlining the behavior expectations for our class-
rooms, hallways, cafeteria, Library Media Center, and 
buses is on the following page.

Property and Lockers
Students are expected to treat Housatonic Valley 
Regional High School with respect.  This applies not 
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only to the building and grounds, but also to all books 
and materials that are distributed, for which students 
are held responsible. 

Each student will be assigned a locker in which he or 
she is to keep his or her belongings.  Students are not 
to change lockers without administrative approval. 
Sharing lockers is not allowed for security reasons.  
Students are not to leave book bags or personal be-
longings in hallways or classrooms for any reason. 
 
The school does not have the insurance to cover sto-
len items. All lockers remain the property of Region 
One School District and may be opened for inspection 
at any time. Students are not allowed to use their own 
padlocks.   

A student who believes he/she has a defective locker 
or lock may request a new locker or a new lock from 
the Main Office.  Lockers that do not function proper-
ly should be reported to the Main Office immediately.  
Students are strongly encouraged to keep valuable 
belongings at home.  Administration cannot dedicate 
time to investigate lost or stolen items. 
   
Students will be held responsible for any writing or 
marking on their lockers.  If someone does mark a 
student’s locker, the student should report this infor-
mation to an administrator immediately. 
 
To open the locker:  Turn knob RIGHT two or more 
complete turns and stop at the first number of the 
combination.  Then turn knob LEFT one complete 
turn past the first number and stop at the second num-
ber of the combination.  Then turn knob RIGHT to the 
third number of the combination.  Operate the locker 
handle.  If the locker fails to open after several tries, 
go to the Main Office and ask for assistance.  
To close the locker:  Close the locker door and turn 
the knob at least one full turn in either direction. 

Psychotropic Drug Use
School personnel is prohibited from recommending 
the use of psychotropic drugs for any student enrolled 
within the school system. School nurses, nurse prac-

titioners, district medical advisor, school psycholo-
gists, school social workers and school counselors, 
may recommend that a student be evaluated by an 
appropriate medical practitioner. Further, the District 
is prohibited from requiring a child to get a prescrip-
tion before he/she may attend school, be evaluated to 
determine eligibility for special education or receive 
special education.

Report Cards
Report cards are issued to students four times each 
year after the end of each marking period, and grades 
are available at any time through PowerSchool. It is 
the responsibility of the student to deliver the report 
card to his or her parent(s) or guardian(s).  The final 
report card will be mailed.  If a parent wishes for his 
or her child’s report card to be sent via email, please 
contact the guidance office at Ext. 170. 

Residency
The superintendent of schools or his/her designee 
may require documentation of family and/or student 
residency including affidavits, provided that prior 
to a request for evidence of residency the parent or 
guardian, relative or non-relative, emancipated mi-
nor, or pupil eighteen (18) years of age or older shall 
be provided with a written statement of why there is 
reason to believe such students may not be entitled to 
attend school in the district.  An affidavit may require 
a statement or statements with documentation that 
there is a bona fide student residence in the district, 
that the residence is intended to be permanent, that it 
is provided without pay, and that it is not for the sole 
purpose of obtaining school accommodations. 

Rising Above the Ordinary
The “Rising Above the Ordinary” is a program meant 
to recognize outstanding decisions and achievements 
among the members of the HVRHS community.   
Teachers or students can recognize individuals whose 
choices and behaviors enhance the quality of the 
school community.  Nomination forms are available 
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in the Assistant Principal’s office and on the network 
drive. 

The program will operate as follows: 
•	 a teacher or student submits the nomination 

form to the Assistant Principal; 
•	 the Assistant Principal will prepare a “Rising 

Above the Ordinary” certificate;  
•	 the commended HVRHS community member 

will be called to the administrator’s office to 
receive his or her certificate; 

•	 the administrator will send a letter apprising the 
recipient’s family.  

Sexual Discrimination and Ha-
rassment
It is the policy of the Regional School District No. 1 
Board of Education that any form of sex discrimina-
tion or sexual harassment is prohibited, whether by 
students, Board employees or third parties subject to 
the control of the Board.  Students, Board employees 
and third parties are expected to adhere to a standard 
of conduct that is respectful of the rights of students.  
Any student or employee who engages in conduct 
prohibited by this policy shall be subject to disciplin-
ary action. 
Definitions 
Sex discrimination occurs when a person, because 
of his or her sex, is denied participation in or the 
benefits of any education program receiving federal 
financial assistance. 
Sexual harassment:  While it is difficult to define sex-
ual harassment precisely, it includes any unwelcome 
sexual advances, requests for sexual favors, and other 
verbal or physical conduct of a sexual nature when:   

 1. submission to or rejection of such conduct by an 
individual is used and/or threatened to be used as a 
basis for making any educational decision affecting 
a student; or 
 2. such conduct is sufficiently severe, persistent, or 
pervasive to limit a student’s ability to participate in 
or benefit from the education program, or to create a 
hostile or abusive educational environment.   

Although not an exhaustive list, the following are 
examples of the type of conduct prohibited by the 
policy against sexual harassment:   

1. Statements or other conduct indicating that a 

student’s submission to, or rejection of, sexual over-
tures or advances will affect the student’s grades 
and/or other academic progress. 
2. Unwelcome attention and/or advances of a sexual 
nature, including verbal comments, sexual invita-
tions, leering and physical touching. 
3. Display of sexually suggestive objects, or use of 
sexually suggestive or obscene comments, invita-
tions, letters, notes, slurs, jokes, pictures, cartoons, 
epithets or gestures. 

Procedure:
It is the express policy of the Board of Education to 
encourage victims of sex discrimination or sexual 
harassment to report such claims.  Students are 
encouraged to promptly report complaints of sex 
discrimination or sexual harassment to the appro-
priate personnel, as set forth in the Administrative 
Regulations implementing this Policy.  The district 
will investigate such complaints promptly and will 
take corrective action where appropriate.  The district 
will maintain confidentiality to the extent appropriate.  
The district will not tolerate any reprisals or retalia-
tion that occur as a result of the good faith reporting 
of charges of sexual harassment or sex discrimination.  
Any such reprisals or retaliation will result in disci-
plinary action against the retaliator. 
	 The school district will periodically provide 
staff development for district administrators and 
periodically distribute this Policy and the implement-
ing Administrative Regulations to staff and students 
in an effort to maintain an environment free of sexual 
harassment and sex discrimination. 

Special Education (IDEA) 
Connecticut General Statutes (Section 10-76a to 
10-76h, inclusive) and the federal Individuals with 
Disabilities Act (IDEA) are laws that require the 
provision of special education and related services to 
eligible children with disabilities.  These laws ensure 
that children with a disability have available to them a 
free appropriate public education (FAPE) in the least 
restrictive environment (LRE).  Additionally, these 
laws give parents of children with disabilities the right 
to play an important role in their children’s education.  
For more information, contact the Director of Pupil 
Services at Ext. 320.
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Student Assistance Team
The Student Assistance Team has as its purpose the 
early identification and assistance to students whose 
personal decisions or behaviors interfere with aca-
demic, social, and civic performance.  Referrals can 
come from self, other concerned students, staff mem-
bers, and parents.  For more information, contact our 
Student Assistance Teacher at ext. 187. 

Student Records/FERPA
A student’s school records are confidential and are 
protected by federal and state law from unauthorized 
inspection or use. A cumulative record is maintained 
for each student from the time the student enters the 
district until the student withdraws or graduates. This 
record moves with the student from school to school.

By law, both parents, whether married, separated, or 
divorced, have access to the records of a student who 
is under 18 or a dependent for tax purposes. A parent 
whose rights have been legally terminated will be de-
nied access to the records if the school is given a copy 
of the court order terminating these rights.

The principal is custodian of all records for currently 
enrolled students at the assigned school. The  Superin-
tendent is the custodian of all records for students who 
have withdrawn or graduated. Records may be re-
viewed during regular school hours upon completion 
of the written request form. The record’s custodian 
or designee will respond to reasonable requests for 
explanation and interpretation of the records. 

Parents of a minor or of a student who is a depen-
dent for tax purposes, the student (if 18 or older), and 
school officials with legitimate educational interests 
are the only persons who have general access to a 
student’s records. “School officials with legitimate 
educational interests” include any employee, agents, 
or facilities with which the district contracts for the 
placement of students with disabilities, as well as their 
attorneys and consultants, who are:

1. Working with the student;

2. Considering disciplinary or academic actions, the 
student’s case, an Individual Education Plan (IEP) 
for a student with disabilities under IDEA or an 
individually designed program for a student with 
disabilities under Section 504;
3. Compiling statistical data; or
4. Investigating or evaluating programs.

Certain other officials from various governmental 
agencies may have limited access to the records. 
Parental consent is required to release the records to 
anyone else. When the student reaches 18 years of 
age, only the student has the right to consent to release 
of records.

The parent’s or student’s right of access to, and cop-
ies of, student records does not extend to all records. 
Materials that are not considered educational records, 
such as teachers’ personal notes on a student that 
are shared only with a substitute teacher and records 
pertaining to former students after they are no longer 
students in the district, do not have to be made avail-
able to the parents or student.

A student over 18 and parents of minor students may 
inspect the student’s records and request a correction 
if the records are inaccurate, misleading, or otherwise 
in violation of the student’s privacy or other rights. 
If the district refuses the request to amend the re-
cords, the requestor has the right to a hearing. If the 
records are not amended as a result of the hearing, the 
requestor has 30 school days to exercise the right to 
place a statement commenting on the information in 
the student’s record. Although improperly recorded 
grades may be challenged, parents and the student are 
not allowed to contest a student’s grade in a course 
through this process. Parents or the student have the 
right to file a complaint with the U.S. Department of 
Education if they believe the district is not in com-
pliance with the law regarding student records. The 
district’s policy regarding student records is available 
from the principal’s or superintendent’s office.

Copies of student records are available. Parents may 
be denied copies of a student’s records (1) after the 
student reaches age 18 and is no longer a dependent 
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for tax purposes; (2) when the student is attending 
an institution of post-secondary education; (3) if the 
parent fails to follow proper procedures and pay the 
copying charge; or (4) when the district is given a 
copy of a court order terminating the parental rights. 
If the student qualifies for free or reduced-price meals 
and the parents are unable to view the records dur-
ing regular school hours, upon written request of the 
parent, one copy of the record will be provided at no 
charge.

Certain information about district students is con-
sidered directory information and will be released 
to anyone who follows procedures for requesting it, 
unless the parent objects to the release of any or all 
directory information about the child. This objec-
tion must be made in writing to the principal within 
ten school days after the issuance of this handbook. 
Directory information includes a student’s name, 
address, telephone number, date and place of birth, 
major field of study, grade levels, photograph, e-mail 
address, participation in officially recognized activi-
ties and sports, weight and height of members of 
athletic teams, dates of attendance, awards received in 
school, and most recent previous school attended.

The District will release to the Parent Teacher Asso-
ciation the names, addresses, telephone number and 
grade levels of students (unless the District is in-
formed by September 15 of the school year that desig-
nation of such directory information has been refused 
as to a particular student) provided such information 
is to be used by the PTA for its own school activities 
or school business.

The District, when a student moves to a new school 
system or charter school, will send the student’s 
records to the new district or charter school within ten 
business days of receiving written notice of the move 
from the new district. Unless the parents/guardians 
of the student authorize the record transfer in writing, 
the sending District is required to send a notice when 
the records are sent to the new district.

Parents and eligible students have the right to file 
a complaint with the U.S. Department of education 
concerning alleged failures by the District to comply 
with the Requirements of FERPA. Complaints may be 

addressed to: Family Policy Compliance Office, U.S. 
Department of Education, 5400 Maryland Avenue, 
S.W., Washington, DC 20202-4605.

The district’s HIPPA Privacy Officer is the School 
Nurse.

Teacher and Paraprofessional 
Qualifications
Parents have the right to request information about the 
professional qualifications of their child’s teacher(s). 
The response will indicate whether the teacher is 
certified for the subject matter and grade taught; the 
teacher’s undergraduate major and any graduate de-
grees or certifications a teacher may have. Parents will 
also be advised, if requested as to whether the child 
is provided service by paraprofessionals and their 
qualifications.

Testing
All students in grades 3 through 8 and in grade 10 will 
participate in the CMT and CAPT programs. Special 
education students participate in the CMT and CAPT 
programs except in the rare case when participation in 
an alternate assessment is detrimental to the student’s 
PPT. In order to graduate students must meet Dis-
trict standards for graduation, in addition to required 
course credits. The CAPT test is one of the measures 
to be used to determine if students have met the iden-
tified standards. Student scores on each component 
of the CAPT may/shall be included on transcripts 
and permanent records. Students attending a district 
school identified under the No Child Left Behind Act 
for improvement, corrective action or restructuring 
may, as required by law, may transfer to another dis-
trict school and/or receive supplementary educational 
services at district expense in compliance with federal 
legislation.

Students who meet or exceed the state’s goal on any 
part of the CAPT will be issued a certificate of mas-
tery for that component of CAPT.  All student scores 
will be noted on the student’s permanent record and 
transcript.  For more information, see DISTRICT 
PERFORMANCE STANDARDS under GRADUA-
TION REQUIREMENTS.   
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Title 1
The purpose of Title 1 is to ensure that all children have 
a fair, equal, and significant opportunity to obtain a 
high-quality education and reach, at a minimum, profi-
ciency on state assessments.  Each student is provided 
with a program specifically designed to improve an area 
of weakness that has been targeted by classroom teach-
ers or has been identified after a review of test results.  
For more information, please contact your child’s school 
counselor. 

Comparability of Services
All district schools, regardless of whether they receive 
Federal Title I funds, provide services that, taken as a 
whole, are substantially comparable. Staff, curriculum 
materials and instructional supplies are provided in a 
manner to ensure equivalency among district schools.

Parental Involvement
Parents of a child in a Title 1 funded program will 
receive a copy of the district’s parental involvement 
policy, including provisions of an annual meeting and 
involvement of parents in the planning, review and 
implementation of Title 1 programs.

Title IX
Alleging Discrimination on the Basis of Sex
The Regional Board of Education designates the Direc-
tor of Pupil Services, Carl Gross, 236 Warren Turnpike 
Road, Falls Village, CT. 06031, compliance officer with 
regard to Title IX of the Education Amendments of 1972 
and the regulations promulgated thereto. The compli-
ance officer, or his designee, will, at least annually, 
notify all students, parents and employees of the name, 
address and phone number of the compliance office and 
the procedure for processing grievances.

Any student or employee of the Board may file a Title 
IX grievance. All formal complaints shall be addressed 
in writing to the designated compliance officer. The 
grievance shall state the name of the grievant, the na-
ture and date of the alleged Title IX violation, and the 
name(s) of the individual(s) responsible for the alleged 

violation. A grievant requiring assistance in prepar-
ing the written grievance may request assistance 
from the compliance officer.

Step I – Informal Level
The grievant may request a meeting to discuss the 
grievance with the building principal of the ap-
propriate school in an effort to resolve the matter 
informally. The principal shall schedule a meeting 
promptly with the grievant to discuss the complaint, 
but in no event shall the meeting be held later than 
fourteen (14) days from receipt of the meeting 
request. If the matter is not resolved informally the 
grievant may file a formal complaint within five (5) 
days from the informal meeting. All formal level 
grievances must be filed within sixty (60) days from 
the alleged Title IX violation.
Step II-Formal Level-Compliance Officer

If the grievant is not satisfied with the disposition 
of his or her grievance at the informal level he/she 
shall within five (5) days after the meeting with the 
principal file his or her written grievance with the 
compliance officer. The compliance officer or his 
designee shall schedule a meeting promptly  with 
the grievant to discuss the complaint. But, in no 
event shall the meeting be held later than fourteen 
(14) days from the receipt of the meeting request. 
Upon completion of his investigation, but in no 
event later than fourteen (14) days after meet-
ing with the grievant, the compliance officer shall 
render a written decision to the grievant as to the 
disposition of the grievance.
	 If the grievant is not satisfied with the dis-
position of his/her grievance, or at any time during 
the grievance procedure, he/she may within one 
hundred eighty (180) days from the alleged Title IX 
violation file a complaint with the U.S. Department 
of Education, Office of Civil Rights, J.W. McCor-
mick Post Office and Courthouse Building Room 
222, Boston, Massachusetts 02109-4557, (617) 223-
9622.
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Transfers and 
Withdrawals
Students withdrawing from school must notify the 
guidance office one week in advance of their last day. 
At that time, they will be given forms for their par-
ents to complete. Included will be a formal written 
statement of withdrawal and release of records form.

On their last day of attendance, students will be given 
a form that must be signed by each of their teach-
ers. This form will indicate their grade at the time of 
withdrawal and that all materials have been returned. 
Records cannot be forwarded until all materials have 
been returned.

Transportation 
Bus Conduct 
For legal, health and safety reasons, Regional School 
District One provides bus transportation for students 
who live the proper distance from their assigned 
school.  The privilege of riding a bus is one that the 
students must respect and protect.  Conduct while on 
a bus must be such that it does not annoy other riders 
or create a safety hazard.  Misbehavior on a bus will 
result in possible disciplinary action and in the loss of 
transportation privileges.  On most of the 180 school 
days, late buses, which depart at 5:30 PM, are avail-
able for student use.  Buses are considered school 
property and all rules and regulations will apply. 
School transportation is a student privilege condi-
tional upon satisfactory behavior on buses and at bus 
stops. Students are advised that, while awaiting or 
receiving transportation to and from school, they may 
be suspended from transportation services for unsatis-
factory conduct that endangers persons or property or 
violates a board policy or administrative regulation.    
 
Bus Passes
Bus passes are required to ride another bus in which 
the student is not assigned.  A written request from a 
parent is required and it is the student’s responsibility 
to bring the note to the Main Office upon arrival to 
school in the morning.  Bus passes will not be issued 
without a written parent note and will not be issued 
after 10:00 AM.  If a student is on another bus with-
out a bus pass, the student will be subject to disciplin-
ary action. 

Visitors
It is the desire of the Region One Board of Education 
and the administration to encourage parents, alumni, 
and responsible groups to visit our school.  However, 
the Board and the administration also recognize their 
responsibility to protect the students and preserve the 
educational process. 

1.  All visitors must report to the Main Office, sign the 
registry, and receive a visitor’s pass.  Prior to depar-
ture, visitors must also sign out in the Main Office. 
2.  Faculty members are encouraged to have guest 
speakers or community people visit their classrooms.  
3.  Teachers who notice unauthorized persons in the 
building should notify the Main Office immediately. 
Unauthorized visitors will be treated as trespassers 
and may be subject to arrest. 
4.  No student visitors will be allowed unless they are 
prospective students who have pre-arranged their visit 
with the guidance office or with a teacher. 
5.  A prospective student will follow this procedure: 

a. An appointment will be made with the school 
counseling department. 
b. A parent/guardian will accompany the prospec-
tive student to meet a counselor to discuss the edu-
cational program and the school’s philosophy. 
 c. The counselor will, if appropriate, arrange a 
student visit. 

Working Permits        
Working papers for Minors: Minors (14-18) who have 
a written promise of employment can receive employ-
ment certificates from the Superintendent of Schools or 
the designated agent in the town or city in which they 
live.  The High School Principal is the designated agent 
for the Region One School District.  Working papers 
are processed after school hours during school days.  
The High School issues working papers only to resi-
dent students in the District.  If a Connecticut resident 
secures employment in another state, that state issues 
the papers.   Evidence of Age:  Applicants must appear 
in person, have evidence of age, and a written promise 
of employment.  Satisfactory evidence of age can be 
shown by:  Birth Certificate, Driver’s Licenses, Pass-
ports, Service ID’s and (as a last resort) information on 
School District Cumulative Records. 
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Bell Schedule 2014-2015

Monday Tuesday Wednesday Thursday Friday

Period 1 Period 1 Period 1 Period 1 Period 1
7:50 - 8:56 7:50 - 8:59 7:50 - 8:59 7:50 - 8:59 7:50 - 8:59 Day 1 Day2 Day 3 Day4

A B C D
B C D A
C D A B

Period 2 Period 2 Period 2 Period 2 Period 2 E F G H
9:01 - 9:43 9:04 - 9:51 9:04 - 9:51 9:04 - 9:51 9:04 - 9:51 F G H E

G H E F

ACTIVITY BLOCK ADVISORY ADVISORY ADVISORY ADVISORY
9:48 - 10:23 9:56 - 10:06 9:56 - 10:06 9:56 - 10:06 9:56 - 10:06

Period 3 Period 3 Period 3 Period 3 Period 3
10:28 - 11:10 10:11 - 10:58 10:11 - 10:58 10:11 - 10:58 10:11 - 10:58

Period 4A  11:15 - 12:21 Period 4A  11:03 - 12:11 Period 4A  11:03 - 12:11 Period 4A  11:03 - 12:11 Period 4A  11:03 - 12:11
Period 4B  11:45 - 12:51 Period 4B  11:33 - 12:41 Period 4B  11:33 - 12:41 Period 4B  11:33 - 12:41 Period 4B  11:33 - 12:41

Lunch 1 ~ 11:10 - 11:40 Lunch 1 ~ 10:58 - 11:28 Lunch 1 ~ 10:58 - 11:28 Lunch 1 ~ 10:58 - 11:28 Lunch 1 ~ 10:58 - 11:28
Lunch 2 ~ 11:46 - 12:16 Lunch 2 ~ 11:35 - 12:05 Lunch 2 ~ 11:35 - 12:05 Lunch 2 ~ 11:35 - 12:05 Lunch 2 ~ 11:35 - 12:05
Lunch 3 ~ 12:21 - 12:51 Lunch 3 ~ 12:11 - 12:41 Lunch 3 ~ 12:11 - 12:41 Lunch 3 ~ 12:11 - 12:41 Lunch 3 ~ 12:11 - 12:41

Period 5 Period 5 Period 5 Period 5 Period 5
12:56 - 1:38 12:46 - 1:33 12:46 - 1:33 12:46 - 1:33 12:46 - 1:33

Period 6 Period 6 Period 6 Period 6 Period 6
1:43 - 2:25 1:38 - 2:25 1:38 - 2:25 1:38 - 2:25 1:38 - 2:25

Block Rotation

Bell Schedule
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School District Calendar
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Contact Information

Teacher Name Department Email

Voice 
Mail         
Ext.

Abdulhayoglu, Nur Science, Chair nura@hvrhs.org 401
Arrigoni, Carol Secretary carrigoni@hvrhs.org 163
Bate, Jessie Health/PE jbate@hvrhs.org 191
Bayer, Deron Social Studies dbayer@hvrhs.org 193
Beaujon, Robin Career Center rbeaujon@hvrhs.org 134
Becker, Marjorie Foreign Language, Chair mbecker@hvrhs.org 410
Belter, Hoot Student Assistance Teacher hbelter@hvrhs.org 187
Bennett, Amy Special Education abennett@hvrhs.org 433
Burdick, Mark Ag. Ed. Science & Tech, Co-Chair mburdick@hvrhs.org 424
Cannon, Vance Library Media Specialist vcannon@hvrhs.org 181
Caruso, Gail Library Media Paraprofessional gcaruso@hvrhs.org 281
Christinat, John Applied Education jchristinat@hvrhs.org 408
Colligan, Lindsley Health/PE lcolligan@hvrhs.org 415
Davenport, Karen Ag. Ed. Science & Tech, Co-Chair kdavenport@hvrhs.org 357
DeMazza, Mike Social Studies mdemazza@hvrhs.org 420
de Rham, Rufus English rderham@hvrhs.org 482
Durley, Kym German/Social Studies kdurley@hvrhs.org 477
Duval, John English jduval@hvrhs.org 402
Eisenberg, Samantha Guidance seisenberg@hvrhs.org 171
Ellington, Michael Network Manager mellington@hvrhs.org 283
Fellows, Dr. Scott Math, Chair sfellows@hvrhs.org 423
Ferraro, Lexie Special Education aferraro@hvrhs.org 490
Fenn, Jacqueline Special Education jfenn@hvrhs.org 441
Foulds, Elizabeth Title I efoulds@hvrhs.org 189
Freese, Shannon English sfreese@hvrhs.org 470
Fuller, Cindy Main Office Secretary cfuller@hvrhs.org 160
Garcia-Tripp, Letitia Science lgarcia-tripp@hvrhs.org 427
Greco, Richard Special Ed Paraprofessional rgreco@hvrhs.org 431
Harris, Susan Cafeteria Manager sharris@hvrhs.org 147

Special Education 462
Krupa, Beth Anne Information Systems Manager bkrupa@hvrhs.org 185
Krupa, Thomas Music, Small Depts Chair tkrupa@hvrhs.org 486
Johnson, Barbara Special Ed Paraprofessional bjohnson@hvrhs.org 216
Lang, Julie Executive Secretary jlang@hvrhs.org 162
Langan, Amanda Science alangan@hvrhs.org 407
Lazzaro, Michael Math mlazzaro@hvrhs.org 487
Lizzi, John Social Studies jlizzi@hvrhs.org 429
Lloyd, Sara Ag. Ed. Science & Tech Secretary slloyd@hvrhs.org 356
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Lovejoy, Alan Science alovejoy@hvrhs.org 437
Macneil, Anne Athletic Director amacneil@hvrhs.org 164
Martinez, Dr. Jose Principal jmartinez@hvrhs.org 165
Marsicano, John School Psychologist jmarsicano@hvrhs.org 174
McLeod, Kim Guidance kmcleod@hvrhs.org 173
McMillan, Linda Art lmcmillan@hvrhs.org 149
Membrino, Darlene Math dmembrino@hvrhs.org 443
Monico, Taylor English tmonico@hvrhs.org 445
Moody, Bonnie Math bmoody@hvrhs.org 446
Moran, David Ag. Ed. Science & Tech dmoran@hvrhs.org 463
Nanni, Rosemarie Foreign Language rnanni@hvrhs.org 450
O’Reilly, Liam Special Education, Chair loreilly@hvrhs.org 216

Guidance Department Secretary 170
Osora, Damon English, Chair dosora@hvrhs.org 453
Padua, Paul Applied Education, Chair ppadua@hvrhs.org 454
Peck, Larry Science lpeck@hvrhs.org 457
Porter, Ashley Agricultural Education aporter@hvrhs.org 351
Prindle, Warren Art wprindle@hvrhs.org 478
Reel, Lisa Special Ed Paraprofessional lreel@hvrhs.org 412
Rice, Jacqueline Math jrice@hvrhs.org 411
Rimany, Patricia Nurse primany@hvrhs.org 196
Rinninsland, Rhonda Foreign Language rrinninsland@hvrhs.org 488
Sommerer, Jennifer Foreign Language jsommerer@hvrhs.org 200
Stebbins, Shayna Special Ed Paraprofessional sstebbins@hvrhs.org 216
Strever, Ian Assistant Principal istrever@hvrhs.org 168
Thompson, John Media Aide jthompson@hvrhs.org 185
Tripp, Jeffrey Health/PE jtripp@hvrhs.org 474
Veatch, Sharon Guidance sveatch@hvrhs.org 171
Vermilyea, Peter Social Studies, Chair pvermilyea@hvrhs.org 476
Whitney, Kevin Head Custodian kwhitney@hvrhs.org 146
Wood, Katie Assistant Principal's Secretary kwood@hvrhs.org 167
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School-Wide Rubrics
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